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A SURVEY OF THE PERSONNEL PROGRAMS
OF THE SEVEN BAPTIST COLLEGES OF NORTH CAROLINA

It was the purpose of this study to survey the guidance
and personnel programs in the seven Baptist colleges in North
Carolina to determine the existing programs, to evaluate them
in terms of commonly accepted standards, and on the basis of
the evaluation, to suggest ways of improving and coordinating
these services within these schools,

A personal visit was made to the campus of each of the
schools, at which time personal interviews were held with the
administrators, guidance directors and counselors, and, in
some instances, with teachers and students, An inspection
was also made of the campus buildings and facilities, It
was felt that the personal visit would be more profitable
than the use of questiommaires or other possible methods, At
each college information was sought on the following topies:
the history, philosophy and organizational setup in that
college; the orientation programj the counseling and testing
programs; the student government and activitiesj financial
aid and partetime employment; library, church, housing, food,
and health facilities; placement services; and ine-service
training and research,

The following recommendations are to be made:

le Fulletime personnel directors should be employed where
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they do not now exist or someone trained for this
position.

The philosophy, aims, and purposes should be defined
for the over-all programs and for such special phases
as the orientation program and testing.

An effort should be méde to coofdinate the work of the
various colleges, especially as to testing.

A coordinated effort should be made to gather data,
to establish norms, and to conduct needed research,
Cumilative records should be adopted to fit the needs
of the individual colleges,

Fireproof cabinets should be provided for the vital
records of the colleges,

Continuous efforts should be made to increase the
library holdings in these fields,

Where there are communitye-college pastors, these men
should be drawn into the work of the college to a
greater extent,

The colleges could well make a combined study of the
matter of student help and perhaps of the raising of

money for this purpose,
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CHAPTER I

INTRODUCTION

At the present time the Baptist State Convention of

North Carolina operates five junior colleges and two senior

colleges, which have a cambined enrollment of approximately

four thousand students, In these schools, and virtually all

of the

eighteen hundred colleges in the United States, pere

sonnel programs are in operation, The personnel program is

a comparatively recent one, and it has not yet come to be

widely understood, Many factors have led to this movement,

Reed lists some of them as follows:

Lle
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the influx of students from various cultural backe
grounds and with widely divergent objectives,

the lack of predetermined vocational goals at a time
when individual choice of electives was paralleled by
wider opportunities for vocational choice,

the expansion of fraternity and other extra-curricue
lar activities,

inadequate housing facilities,

sub ject departhentalization and faculty specializa=-
tion which tended to lessen the value of faculty
members as advisers, and

the increase in class sige with sufficient divergence
in interests and abilities of students to require con=
centration on their intellectual development to the
neglect of their other qualiiies formerly deemed an
essential part of education,

e

1Anna Y. Reed, Guidance and Personnel Services in

Education (Ithaca: Cornell University Press, 194l1), DPe 356
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Efforts to cope with these and other factors have constituted
the beginning of the personnel program in our colleges.

In many instances this movement has come into being
without careful planning, The institution of sound adminis-
trative practices has been slow as has been the forming of
clear-cut objectives and goals, Far too often the guidance
program has been kicked about within the college and looked
upon as an unwanted stepchild, Leaders in guidance have been
few, as have been training facilities for them,

At the beginning of the movement, emphasis was on vocas-
tional guidance, but with the coming of the first World War
interests turned to psychological testing., In the ensuing
years, drawing heavily from progressive education, the mene
tal hygiene movement and psychology, student personnel work
pretty well came into its own, In 1939 Lloyd-Jones and
Smith wrote:

The personnel program should not be thought of as a
fifth wheel of education, It is an integral part of
higher education, bringing to bear the findings of psy-
chology, biology, and sociology to help higher educa=-
tion actually realize its objectives by adapting them

to the needs, cagabilities, abilities, and potentialities
of each student,

I, THE PROBLEM

Statement of the problem. It was the purpose of this

®Egther M, Lloyd-Jones and Margaret R, Smith, A Stue

dent Personnel Program for Higher Education (New York: McGrawe
Hill Book Co., 19355, Ps il



study to survey the guidanee‘ind personnel programs in the
seven Baptist collegés,in"Nénth Carolins to determine the
existing programs, to evaluate them in terms of‘commonly ac=-
cepted standards, and on the basis of the evaiuatioﬁ to sug=
gest ways of improving and coordinating the guidance services
within these schools,

Importance of the study. As a student leaves home
and goee to college, he is faced immediately with many probe

lems, some of which may be quite perplexing, He does‘not

have now the protection and sympathy of his home to the same
degree, and he finds himself in a new world that is often
quite hostile, He is now faced with the selection of a field
of study, the purpose of which is to equip him for a profese
gion or a life of work which he may not have even yet definite=
ly determined, He is faced with a school and type of teaching
that is of a different pattern from that he experienced in
high school, He may quickly find that he is woefully unpre-
pared to do the academic work that is required of him on

this new level, His philosophy of life and his religious
concepts, which are perhaps his because they are those of

his parents, are possibly challenged now for the first time,
Rare is the college student that does not have a problem of

a serious nature while he is in college and perhaps in his

first year,
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Obviously if those working with these students are to
have the necessary understanding, they will need to know all
they can about these students., Some information can be
obtained from the parents and the home community. Profitable
and helpful information can be obtained from the academic
and personnel records obtained from previous schools he has
attended, But most of the needed information rmust be obtained
from the student after he arrives at the college. Standarde
ized tests will reveal much information of a helpful nature,
In instances of personality disorders and malad justments,
help will be needed that can be supplied only by profession=-
ally trained and experienced personnel, It would be recoge-
nized that those engaged in guidance can only be at their
best when there is a helpful and sympathetlec attitude on the
part of the family, the college administration, and those

composing the college commmunity.

II. DEFINITIONS OF TERMS USED

Personnel program, "A personnel program may be defined
as a program of aérVices which 18 specifically implemented to
improve the adjustment of the individuals for whom it was
organized,"3 Again, according to Jones, "The purpose of
guldance is to assist the individual through counsel to msake

3Raymond N, Heteh and Paul L. Dressel, Gu ce Ser-

vices in the Secondary School (Dubuque: Wm, C. Brown Co.,
93,p.19.
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his cholees, adjustments and interpretations in connection
with eritical situations in his 1ife in such a way as to
insure continual growth in ability for self direction,"*

Counse 7e "A purposeful, reciprocal relationship
between two people in which one, a tralned person, helps the
other to change himself or his environmant"s is termed coune

seling,

Counselor. A counselor is one who assists persons in
life planning or in the solution of problems,

III. PROCEDURES

During this study contact was made with, and suggese
tions invited from, Mr, Claude Gaddy, the Executive Secre=-
tary of the Council of Christian Education, This Counecil
is an agency of the Baptist State Convention and was estabe-
lished in 1947 %o coordinate the work of the seven Baptist
colleges in North Carolina, A personal visit was made to
the campus of each of the schools, A letter was sent to
the administration of each school prior to the visit advise

ing them of the study and the forthcoming visit. Personal

uA. Jo Jones, Principles of Guidance (New York: McGrawe
Hi11 Book Co., 1943), frontispiece. '

5Everett L. Shostrom and Lawrence M, Brammer, Dynamics
of the Counseling Process (New York: McGraw-Hill Book Co,,
1952’. De 1.
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interviews were held with the administrators; guidance direc=
tore and counselors, and, in some instances, with teachers
and students, It was felt that the personal visit would be
much more profitable than the use of questionnaires and
other possible methods, At each college information was
sought on the following topics: the history of the movement
in that college, the organizational setup, the training and
duties of those engaged in counseling activities, library
materials, the orientation program, the physical setup, interw
viewing, student government and activities, the religious
life, the ineservice training, and the followeup activities,
Very few survey and evaluation studlies have been made
on the coliege level, and, as far as can be determined, none
have been made of the colleges of North Carolina as a whole
nor as a particﬁlar group of céllegoa. The newness of the

movement perhaps accounts for the slowness of evaluation,
IV, LIMITATIONS OF THIS STUDY

At the best one can spend only a short time on each
campus in making an evaluation, and he is almost certain to
miss some important items, to overemphasize some, and to
misinterpret others,

So many of the finer aspects of college life are
intangible and are hard to evaluate; therefore, it is most

difficult to measure and describe such elements as school



spirit, religious fervor, discipline, and fulfillment of
responsibilities, To feel and understand these items fully
would require an intimate acquaintance with the institutions,
which under the circumstances was not possible,

Students come and go from schools such as these, and
it is most difficult to get an exact picture of the enrolle
ment at any one time, » '

Since most of the income for the colleges comes from
student fees and donations, and since all colleges must
operate upon long as well as short term spending, it is diffe-
~deult to get an exact financiel picture at any one time,
Differences in record systems make coﬁparisons from college
to college difficult,

The personnel of these schools have sacrificed so mmch
for the schools that they have developed an almost intense
patriotism toward them, They hold so dear the principles
upon which the schools are founded and face such keen come
petition that it is difficult for them to be critical, and
it is likewise difficult for an outsider as he attempts to

make an evaluation,



CHAPTER II
REVIEW OF PRINCIPLES AND THE LITERATURE

The purpose of this chapter is to set forth briefly
some of the cardinal principles of guidance and to list some
of the more prominent contributions in the field of guidance

literature,

Philosophical principles, It is doubtful if any per=-

sonnel system will ever be mueh stronger than its basic
underlying philosbphy. Lloyd«Jones end Smith have set forth
the following basic beliefs as being worthy of consider=
ations | |

(1) A belief in the worth of the individual; that human
values are of the greatest importance; that the come
mon good can be promoted best by helping each indi-
vidual to develop to the utmost in accordance with
his abilities,

(2) The belief in the equal dignity of thinking and
feeling and working; that these aspects are inseparable,

(3) The belief that the world has a place for everybody;
& place in the social world, the civic world, in
family life, in the vocational world, that it is
education's task to offer youth not only an invie
tation but also positive stimulation carefully
adapted to his needs to help him grow to full
stature in all his roles,

(l4) The belief that what an individual gathers from his
experiences continues on in time; it is not what is
imposed, but what 1s absorbed that persists.l

‘lEsther M, Lloyd-Jones and Margaret R, Smith, Student

ers el Work as Deeper Teaching (New York: Harper and Brothe-
ers, 19 ), Pe Do
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The philosophy of student personnel work is also stated most

2

forcibly and effectively by Wren® and Brouwer.3

Orgenization and administration. A master blue print
of orgenizetion for student personnel work does not exist,

In meny of the small colleges the academlc dean has been
given the réSponsibility for the student personnel progranm,

As a rule it is most unwise to have this responsibility con-
nected this closely with the administration, Some colleges
are able to employ & Dean of Students, or a Director of Per=
sonnel, and perhaps a small staff and center these functions
in his office. At times, control can be centered in a council
or comittee composed of the heads of the various single funce
tions,

There are certain criteria that are of importance if
the program is to succeed, Erickson lists the following
principles:

l. The school administration must take the leadership in
the development of the guidance program and must assume

the responsibility for improving it.

2. The objectives and functions should harmonize with
those of the total educational program of the school.

3. The entire staff must think its way through the role
and the organization of the guidance program,

¢, Gilbert Wrenn, Student Personnel Work in College
(New York: Ronald Press, 1951), pDe Li=Te

3pen1 Jo Brouwer, Student Personnel Services in Gen-
ral Education (Washington: American Council on Education,

19 9)) PDe 27E-283.
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The purposes and activities of the guidence program
should be clearly defined, and ample attention should
be given to its place in the school's education pro=-
gram,

The program should not take over the functions and
activities .of other departments of the school pro=-
gram, ;

Faculty members selected to do work as counselors
should be competent to do that kind of work,

Adequate resources must be provided (time, materials,
tests, occupational files, films, records, etc.).

Counselors should strive to enrich pupil-teacher
contacts,

The guidancﬂ program should encompass all levels of
the school.

and Wrenn6 have also made significant contributions in

to the organization and administration of the guidance

program,

The testing program, Psychological testing proce=

dures can be quite valuable in helping determine levels of

ability, special aptitudes, occupational interest patterns,

achievement levels, and personality characteristics, It must

n

Clifford E, Erickson and Glenn E, Smith, Organization

&and A stration of Guidance Services (Wew York: McGraw-
Hill SBto]&oi k! J‘c' 0es 19L7), PPe 23=2ls

SMhurice D, Woolf and Jeanne A, Woolf, The Student

Personnel Program, Its Development and Integration in the
giég)Sghool and C;;;ege New York: McCGraw-Hill Book Coe.,
1953), ul

6

PPe

Wrenn, op. cit., 589 pp.
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be emphasized that a test to be of worth must fill a definite
need or purpose, and it must be interpreted once it has been
given, Greene lists the qualities of a good examiner as
follows?

l. A good examiner must knbw why and how to build up a
clear set of concepts,

2. A good examiner must be familier with the best test=-
ing instruments.

3. A good examiner must know when he has obtained a good
sample of performance,

e A good examiner must have the ability to judge and
use available norms,

S5« A good examiner must have the ability to report and
interpret correctly test findings./

Greene,8 Goodenough,9 and Gulliksenlo have written very fine
books in the field of testing, and Dixon and Masseyll have

written & worthy book in the field of introductory statistics,

7

7

Edward B, Greene, Measurements of Humen Behavior
(New York: The Odyssey Press, 1952), pbe 1l3=16.

81v1d., 790 pp.

9Florence L. Goodenough, Mental Testing (New York:
Rinehart and Co., 1949), 609 pp.

0
A Harold Gulliksen, Theory of Mental Tests (New York:
John Wiley and Sons, 1950), PPe

11W11fred Je Dixon and Frank J, Massey, Introduction
to Statistical Analysis (New York: McGraw-Hill Book Company,
3

1951), 370 ppe.
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Counseling. Rogers defines counseling as "a purpose-
ful, reciprocal relationship between two people in which one,
a trained person, helps the other change himself or his en=
vironment."*2 Shostrom defines counseling as "an attempt by
a counselor to create a permissive situation in which the
client may reevaluate his experience and so bring the self
into closer harmony with experience."13 Thorne defines coun=
seling as "an attempt to improve adaptation by providing the
conditions for more efficient learning and problem solving
behavior.": Brouwer 1ists the following as being basic
personality needs:

l. To be acecepted as a unique individual, different from
every person in the world, yet sharing with others a
common human nature,

2. To receive and give affection,

3. A feeling of adequacy on the basis of satisfactory
accomplishment,

4o To develog a consistent and all embracing philosophy
of life,d

Brouwer in view of these concepts suggests that the counselor

should help the student clarify his thinking by "(1) helping

12Everett Le Shostrom and Lawrence M, Brammer, Dynamics

of the Counseling Process (New York: McGraw-Hill Book Co.,
1952), p. 1l. ' e ;

131v14., pe 13.

luFrederick Ce Thorne, Principles of Personality Coune
gg%;?g (Brandon, Vermont: Journal of Clinical Psychology,
1

9O’p028o

lsBrouweI', Obe £ t-. De 2330
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him to see relations; (2) helping him to establish goals;

(3) helping him to see himself realistically; and (l) help=-

ing him to evaluate experiences constantly."l6

17

Brouwer in his adaptive counseling, Shostrom.l8 in

his self-adjustive counseling, Rogeral9 in his ideas on

2o in their efforts

21

client centered therapy, Snygg and Combs
to establish an internal frame of reference, and Thorne
in his views on the 6clect1c épproach, have made distinctive

contributions in the field of counseling,

The librarian, The‘librarian should be familiar with
the functions and objectives of the guidance~program. The
library should be second only to the counselor's office as a
facility of the guidance program, The librarian should
arrange attractively the materials and keep those involved
informed about new materials, Special attention should be
given to the vocational field, and there should be a special

file for unbound occupational and training information,

101v14,, p. 200,

Yroc. eit.

18Shostrom, loc. cit.

190. R. Rogers, Client Centered Therapy (Boston:
Houghton Mifflin Co., 19;15, O ppe

20Donald Snygg and Arthur W, Combs, Individual Be=-
havior (New York: Harper and Brothers, 19&95, 37ﬂ PPe

21Thorne, op. cit., 491 pp.
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There should be space for college, university, trade, and
business school catalogues, The librarian should be able to
make the library a workshop for those who are in need of ine
formation about occupational, educational, and training infore
mation, He should be able to guide in the selection of books
on study habits, personality development, job getting, courte
ship, and marrisge, and other similar subjects,. Erickson22

and Miss Mary Cair01123 have expressed the duties of the

librarian in a quite appropriate way.

o at ¢ GCGardner made a study of the freshman
week programs of forty-seven North Central schools and sume
marized the general objectives for these programs as follows:

l. To make the new student feel welcome to the campus,
2s To perform the details of admission,

3. To acquaint the students with the objectives, rules,
regulations, and the campus of the institution.

. To offer initial advice relative to collegiate methods
and problems,

S5« To establish definite relations between students and
counselors for later guidance.2

2
Erickson, op. ¢it., p. 61,

3Mary We Cairoli, "The Place of the Librarian in the
Guidance Program,” School Activities, 25:162«3, January, 195L.

2hpontield H. Gardner, Student Personnel Services
(Chicago: University of Chicago Press, 1936), D. Ll.
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Gladys Bookman made a survey of one hundred forty-three
institutions with enrollments from one to three thousand
students that had orientation programs and found that the

following units were included in the majority of the pro-

1., How to Study
2. College Life
« Vocations
ﬁ. Social Development
5. Use of the Library
6. Recreational and Extra-~Cuyrricular Activities
7. Personality DevelopmentZ

The freshman week and orientation program can be a most
profitable venture for the school if it is carefully planned
and executed, Paul H. Landis,2® Margaret E, McCaul,2’ and

28

Herbert Popenoe have written books that are especially good

in this field.

The director and the facilities. Woolf suggests that
the following criteria stated by the American Psychological
Association for the selection of c¢linical psychologists might

apply to the selection of personnel workers:

ZSGladys Bookman, "Freshman Orientation Techniques in
Coﬁéeges and Universities," Occupations, 27:163-66, December,
1948,

26Paul He Landis, So This Is College (New York: McGraw-
Hill Book Coe, 1954), 205 pp.

27Margaret Ees McCaul, Guidance for C e Students
(Seranton, Pa.: International Textbook Co., 1939;, 231 ppe.

28Herbert Popenoe, Now You Are in College (Californias
Stanford University Press, 1947), 100 ppe.
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1., Superior intellectual ability and judgment,
2. Originality, resourcefulness and versatility,
3. "Fresh and insatiable” curiosity; "self-learner.,"
s Interest in persons as individuals rather than as
material for manipulation--a regard for the intege

rity of other persons,

5+ Insight into own personality characteristics; sense
of humor,

6. Sensitivity to the complexities of motivation,
7. Tolerance: "unarrogance,”

8, Ability to establish warm and effective relationships
with others,

9. Industry; methodical work habits; ability to tolerate
pressure.

10, Aeceptance of responsibility.

11, Tact and cooperativeness,

12, Integrity, self-control, and stability.
13, Discriminating sense of ethical values,
1L}, Breadth of cultural background,

15, Deep interest in psychology, especially in its e¢linical
aspects,2

No matter how well selected and trained the personnel
director might be, he can never reach his maximum effective=-
ness if he does not have sufficient clerical and technical
assistance and proper facilities, He should have sufficient

clerical essistance to enable him to keep all the records that

29Woolf, ODe _c__&o’ PP. Bué-u7o
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are necessary and to keep them up to date, It 1s difficult
to say how many counselors are needed on the college level,
but there should certainly be enough that the student can
receive prompt attention to his needs and problems,

The personnel office should be near the other admine
istrative offices and in a place where easy access could be
had to the permanent records, The office should be well
lighted, attractive, and comfortably furnished, and should
have a waiting room. There should be adequate storage area
and movable filing cabinets, Counseling rooms should also
be provided that will provide a maximum of privacy.

There is no one plan of organization and adminis=-
tration that will work for any school, and no one school has
come to a perfect personnel program over night. Programs
usually assume form slowly and need almost constant modifie-
cation. The changing world will not only make modification

necessary but desirable,



CHAPTER III
THE GUIDANCE AND PERSONNEL PROGRAM AT MEREDITH COLLEGE

Meredith College, a four year college for women, was
first opened to students in 1899, It has an approximete en-
rollment of six hundred students, with five hundred of these
residing in the campus dormitories, The college offers two
degrees, Bachelor of Arts and Bachelor of Music, By the
statement of Dean Peacock the majority of the students are
preparing for the teaching profession or for various kinds

of church work,

Orgenization and Administration. The line organiza-
tion at Meredith might be pletured as follows:

Trustees
Pregsident

Librarian Dean of Students Dean Business Manager Doctor

|Assistant Dean . |Registrar Dining Hall

Personal Guidance |Faculty " |Maintenance
Academic Guidence|Grounds

Farm

Horses

House Director

Book Room

Snack Bar

There is an academic council presided over by the Pres-
ident, composed of the Dean, Dean of Students, Registrar, and

the fifteen department heads, Policies of an academic nature
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are usually determined by this body. There are thirteen
faculty committees, and many matters of policy originate in
these committees, There 18 no direct faculty committee on
guidance, but the faculty committees on orientation week, vo=-
cational information, social functions, student government,
end student health perform many of the functions such a com=
mittee would ﬁerform.

Guidance at Meredith is not centralized under one direc=
tor but is carried on by several different individuals, The
Academic Dean supervises the counseling of an academic nature
and draws upon various members of the faculty for assistance.
The Dean and Mr, H. K. Dorsett, professor of Education, lead
in the field of vocational counseling, and the Dean of Women
and her assistant in counseling of a personal and social
nature, The Dean has a doctor's degree, the Dean of Students
has the master's degree and work on a doctor's degree in
Sociology, and the Assistant Dean of Students holds a master's
degree in Sociology. Both the Dean of Students and the Assise
tant Dean of Students have had extensive training in intere
viewing and case study work,

The private office of the Dean is spacious and comforte
able and serves as a very fine consultation room, It is sep=-
arated from the Registrar's office by a large room which is
used as office space for the secretaries and as a reception

room, The offices occupied by the Dean of Students are well
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appointed, afford privacy, and have adequate equipment such

as files and desks,

Orientation Week, Thursday through Tuesday of the
opening week of 8chool are devoted to orientation, and all
new students are required to perticipate in the activities
of the week, General assembly periods are held at the begine
ning of each day and on three evenings. The students are
divided into twenty-four groups, and each individual is given
a detailed agenda for the week, from which she can tell what
her individual and group schedule will be, She is also given
a map of the campus showing the location of the campus build-
ings and facilities, During this time the student takes the
required battery of tests, has a physical examination, is
given library training, participates in two guidance sessions
and three periods of student government training, She is also
formally registered, Provisions are made for the social life
during the first week in the form of hall parties, picnics,
an open house by the sophomore class, a bus tour of the city,
receptions, etc., The students are also given a program of
guldance activities to be held during the first two weeks and
are notified that the counseling groups will meet the first
Tuesday night of egch month, All students are required to
attend chapel bxercises five days each week, and much of a

general nature is accomplished here,
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The Counseling and Testing Program. Each student is
given the following tests:

American Council on Education Psychological
Cooperative English

Cooperative General Culture

California Test of Personality

Thurstone Interest Inventory

Cooperative Foreign Language

The first three tests mentioned above, along with a contempo-
rary affairs test, are the tests given in the National Fresh=
man Testing Program, All music students take the Seashore
music test in addition to these tests, The results of all
these tests are on file in the office of the Academic Dean
for use in counseling, and the result of each test of each
of the general tests is quickly accessible,

The Dean of Students assembles all this test data on
the American Council on Education cumulative record folder,
which is filed for all students permanently in her office,
The following information is entered on this record:

A summary of each year's academic work
Special academic honors
Activities of high school years
Activities of college years
Educaetional plans
Health and physical characteristics
Any discipline actions
Family history
All results of all tests given in the testing
program
Ratings by three teachers
A summary statement by the Dean of Women
The A, C, E. rating scale is used, and an instruction

sheet is given all teachers as they are requested to fill it
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out that they might score on the same basis, Investipgation
of the files would indicate that these records are well
kept and that adequate clerical assistance is available,

The Assistant Dean of Women has a thirty-minute in-
terview with all new students, The Dean of Students helps
with any needed follow-up interviews, but her work is more
with the upperclassmen., Each English teacher has two thirty-
minute interviews per month with each student. Each year

there is a week of special vocational emphasis,

The Student Government and Activities. The Student

Government Council consists of the following:
The officers of the Student Government Association
The chief counselor
The president of each dormitory
Three vice-presidents of each dormitory
A president and three vice-presidents from the none
resident students
Two representatives from the sophomore class
One representative from the freshman class
The Council has executive, legislative, and judicial duties,
There is also a house council for each dormitory com=
posed of the dormitory president, three dormitory vice-pres-
idents, and three assistant hall proctors, It is the duty
of this body to maintain order and enforce quiet regulations
in each dormitory, to assign penalties for violations of
house rules, and to submit a weekly written report to the
Student Government Council,

There is an Advisory Committee consisting of the Dean
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of Students and two other members of the faculty elected by
the Student Government Council which advises the council
upon reports received from it and confers with the council
whenever occasion may demand, There is also a faculty com=
mittee on student government consisting of five members,
three of whom are elected by the faculty., This committee
reviews all disciplinary actions and approves constitutions
and changes of regulations, The various officers of admine
istration were of the opinion that the student government
operated in a wonderful fashion,
The clubs and special activities to be found at Mere=-
dith are as follows:
The Athletic Association
The Baptist Student Union
Two Literary Societies
The Publications
The Annual
The Newspaper
The Magazine
The Play House
The College Chorus
Five Honor Societiles
Seventeen Special Interest Clubs
There is a point system which distributes and evaluates the

responsibilities and work of campus activitiles,

Financial Aid and Part-Time Employment. Meredith
College has loan funds totaling $28,336.16, Ninety-six

students were helped with various kinds of scholarships this
past year for a total amount of $12,677.50,
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The college helped two hundred twenty students this
year by giving them various kinds of work jobs, The total
amount of money paid the students for this work by the col=
lege was $18,570,95,

Housing and Campus Facilities. There are four resie
dence halls at Meredith College: Brewer, Faircloth, Vann,

and Stringfield., Each dormitory houses one hundred and twen=
ty-five students, The freshmen live in Stringfield and a
section of Vann, but there is no further sectioning of stu=
dents, These buildings are of fireproof construction with
wood floors, Regular fire drills are held,

The rooms are arranged in two-room suites, and there
is a bath for each suite, Two girls occupy each room, and
there are single beds, a closet for each girl, bookcases,
and two-way study tables, There are kitchenettes, pressing
rooms, and launderettes in each dormitory and a social room
on each floor in each dormitory, There are maids to clean
the halls and individual rooms. There are general parlor
facilities in Johnson Hall that are used by the entire stue-
dent body,.

Recreation facilities include the Hut, an outdoor
swimming pool, tennis courts, and a gymnasium, In the Bee
Hive there is a soda fountain and a snack bar, and general

toilet articles are sold and laundry and dry cleaning handled,
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There are some ping pong tables in the dormitories, but the
main recreation facllities are separate from the dormitories,

The dormitories are under the supervision of the stu=
dent government, There is a house president in each dormi=-
tory and a hall proctor on each floor, There is a house
councll whose duties include the maintaining of order and
the enforeing of regulations in each dormitory, the assigne
ment of penalities for vidlations of house rules, and the
submitting of weekly reports to the Student Government Council,
The Student Government Couhcil handles matteri of college
policy and violations of the honor code. The Deans of Stu=
dents advise and assist the proctors and student government
officers &s they are called upon or deem it wise, While
there are faculty members living in the dormitory, they have

no responsibilities toward the supervision of the dormitory

Food Services., The dining hall is located at one end
of the Quadrangle and is easily accessible to all the dormi=
tories., It will seat a maximum of six hundred, and all
boarding students are required to eat here, At breakfast
and lunch the service is cafeteria style, and colored helpers
are used in preparing and serving the meal, At the evening
meal all students eat together with student helpers serving,
The dietitian was trained at Rex Hospital in Raleigh and

served in this capacity there before coming to Meredith, The
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unit is inspected by the State Health Department and has a
grade A rating, The employees undergo regular health exam=
inations, A number of local and state groups meet at the

college each year and use these facilitiles.

Health Facilities and Regulations, The infirmary is
located on the fourth floor of Faircloth Hall and has twentye

six beds, Since the infirmary is rarely full at any one
time, this would be judged to be an adequate number of beds,
The infirmery is under the direction of two graduate nurses,
Three daily office hours are observed by the nurses, and
emergencies are cared for at any hour, The college physician
has designated office hours at the college at which time stu-
dents may see him, Resident students are not charged for the
ordinary services of the college physician and nurses, These
services are provided for by health fees included in the
resident fee,

A detailed questionnaire is filled out by the student's
family physician in advance of her coming and is available to
the college physician as he makes the physical examination
required of all students, A chest x-ray and a urinalysis are
made for all students, and all immunization requirements are
completed by the college physicien, It is the purpose of the
physician and nurses to prevent illness by means of the knowe
ledge and observance of general laws of health, Health ratings

based on a positive health program are recorded annually,
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The Library. There are volumes in the library cover=
ing the major phases of guldance, The volumes concerning
courtship and marriage, special careers for women, personality
development, and general guldance are standard works in these

fields,and there were many recent volumes,

Relipgious Act;v;tles.‘ Church attendance is required
of all girls, While there is no church adjacent to the came
pus, good bus facilities greatly facilitate church atten=
dance, These bus facilities are provided for by the churches
of Raleigh and the college at no expense to the girls, Each
girl is allowed eight unexcused absences from church per year,
Chapel exercises are held five days a week, and attendance is
required of all girls at these exercises,

The Baptist Student Union supervises the campus relige
ious activities and among its features are the following:
welcoming parties, dally vespers, mission study courses,
chapel programs, enlistment in the sunday schools of the
Raleigh churches, the establishment of better and more per=
sonal facultye-student relationships, and opportunities to
contribute to Christian projeets and student needs all over
the world,

The three professors of religion on the college faculty
play a leading role in the formation of Christian principles
and ideals,
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Placement Services., The department of education takes
an active part in the placement of teachers in teaching sit=-
unations, A special informetion sheet is filled out by each
student desiring these services, At times the teachers of
the various subject fields are approached by prospective
employers seeking the services of students, Churdhes often
approach the professors in the Bible department about the
services of the young women as church secretaries and assiste

ants,

In-Service Training, Very little of a direct nature
is done by way of guidance and personnel workshops, But
the location of the college in the city of Raleigh and its
close relationships with other nearby institutions of higher
learning bring much to the college., Many fine speakers and

programa come to the college through the chapel services,



CHAPTER IV
THE GUIDANCE AND PERSONNEL PROGRAM AT WAKE FOREST COLLEGE

Wake Forest College was established by the Baptist
State Convention and was officially opened in 1834, It has
approximately sixteen hundred students, with the boys oute
numbering the girls about five to one, The college consists
of the following divisions: the College of Liberal Arts,
the School of Law, the School of Business Administration,
the School of Religion, and the Bowman Gray School of Medi-
cine, The fact that the college will move to an entirely
new campus 1n'1956 hes vitally affected not only the long-

range plans but those from day to day.

Organization and Administration. The line organiza-
tion at Wake Forest College might be pictured as follows:

Trustees

President
Deans of Vice=Pres, Vice=Pres. Registrar
the College an Dean of Women
Bus, Ad, Controller Dir, Public Rel, Librarian
Law Dir, Alumni Affairs Dir, Placement
Medicine Bursar Dir, News Bureau Dir., Athletics
Religion Supt. Bldg. Dir, Athletic Pube

Book Store licity

Infirmary
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There are twentyethree faculty committees, and matters
of policy generally originate in these committees and go from
there to the faculty and administration, The faculty execu-
tive éommittee is composed of sixteen members and plays a
leading role in the formation of policies, This committee
has the Dean of the College as its chairman and the Deans of
the Schools among its members, There is no direct committee
on guidance, but the following committees perform many of
the functions that such a committee would perform: Advisory
Council to Lower Division, Athletics,'Literary Societies and
Debates, Piacement, Pre-college Guidance, Social and Scholare
ships,

The Deans of the Colleges lead in counseling of an
academic nature, and each student has a faculty member as a
personal advisor., The students receive their grades from
the advisors and counsel with them in regard to their courses
of study, academic difficulties, etc, The Placement Bureau
leads in vocational counseling along with the Deans of the
various Schools, The Dean of Women and her staff play a lead=
ing role in counseling with women students.

The quarters of the various staff members are somewhat
inadequate from the standpoint of room and office equipment,
but this condition will be alleviated when the move to the

new campus is effected,
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Orientation Week, All new students report to the came

pus on Friday, and the orientation period begins that aftere
noon, All students report first to the College Chapel, where
they are issued identification badges, maps of the campus,
and programs for the entire orientation program., The new
students are divided into thirty groups, and each group has
a faculty and student advisor, These advisors are selected
the previous spring, and planned sessions are held then and
before the students arriﬁe in Séptembér. During the first
afternoon session various members of the staff, faculty,
and the St;dent Advisory Committee are pfesented and talks
made on the following sub jects:

The Weke Forest College Family

Wake Forest College Traditions

The Honor System at Wake Forest College
Later in the afternoon a guided tour of the campus is made,

Saturday morning is devoted to the testing program, at
which time all students are given the short form of the Otis
Mental Abilities Test, the Cooperative English, and the Coop=
erative Mathematics Test,
One session is devoted to & discussion of professional

interests and vocational guidance. Another session is devoted
to a discussion of student government,

The following sub jects or organizations are also dis=-

cussed?
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The R, 0, Te C, Program

Introduction to Reynolda

Wake Forest as a Christian Institution

Baptist Student Union

Publications

Wake Forest College Songs

Fraternities

Literary Societies

The Athletic Program
Registration tekes place on Monday and Tuesday, and the fore
mal opening and convocation takes place on Wednesday morning,
As a continuation of the orientation program, chapel services
are held on Tuesday of each week for six weeks,

Various social functions are héld during this time,

such as the Baptist Student Union party, the Student CGovern-

ment party, and the faculty reception,

The Counseling and Testing Program, During orientation
week all students are given the following tests:
Otis Mental Ability
Cooperative English
Cooperative Mathematics _
The results of the English and mathematics tests are used in
sectioning and are handled by the individual departments, The
results of the intelligence tests are given to the Dean, the
Registrar,; the Dean of Women, and are also kept on file in
the Placement Office.
At the opening of school each student is assigned an

advisor, and this teacher serves as his advisor during the

year, He receives his grades from this advisor at the end of
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the first three grading periods during the year, The uppere
classmen counsel directly with their respective department
ma jor professors,

A cumulative record is kept for each of the women stu-
dents, and informetion is entered each year on the following
sub jects:

Residence

Health

Appearance

Self control and good sense in social relations
Sense of humor : i

Common sense

Honors

Leadership

Disciplinary record

An activities! sheet 1s also kept each year for each

young woman on which is listed the following informatioh:
Roommate ‘
Ma jor academic interest :
Membership and participation in campus activities
Offices held
College jobs
Job experience outside of school
‘Plans after graduation

The Placement Bureau gives the Kuder Interest Test to
all those who are interested in taking it and helps them find
specifiec information in the library about occupations in line
with these interests, The Bureau also secures further infore
mation from all seniors and future teachers and has three
teachers fill out rating scales for each,

It is the testimony of several present students and

alumni that a very fine closeness exists between the faculty
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and students, and that much counseling takes place in after

class and office sessions, Because of insufficient dormie
tory space a majority of the men find it necessary to live
in private off-campus homes, and in many instances a very
warm-hearted situation has existed between the student and

the family in whose home he has lived,

Student Government and Activities. The student gove
ernment is divided into three parts: the executive, legis-
lative, and judicial, '

The executive cabinet is composed of the president,
vice=-president, secretary, and treasurer of the student body
along with the various committee chairmen appointed by the
preaident, The main function of the body is to formulate
general school policy end carry out the proposals of the
legislative branch,

The legislature consits of twenty members selected as
follows: (1) five members from the senior class; (2) four
members of the junior class, one of whom shall be the presi=-
dent of the class; (3) four members of the sophomore class,
including the president; (L) two members elected at large
from the School of Lawj (5) one representative from the
woman's government; (6) the vice-president of the student
body; and (7) two representatives from the freshman class,

including the president. The legislature has full responsie-
bility for making all laws relative to student body activities
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and has full authority to do what it will about campus affairs,

The Student Council consists of thirteen members as
follows: (1) the secretary and the treasurer of the student
body; (2) five members from the senior class, including the
president; (3) three members of the junior class; (L) two
members of the sophomore class; and (5) the president of the
. woman's government, The council meets monthly and has as its
main functions the operation of the honor system and the cone
ducting of student government elections, The faculty and ade
ministration evidently feel the greatest freedom in suggesting
matters to the student government officials, and instances of
faculty action on student government decisions or actions are
rare, The faculty does not have sponsors or representatives
for thesé'three units,

There are eighteen honorary and professional organiza=-
tions, including a chapter of Phi Beta Kappa, in existence on
the campus representing fourteen different fields of interests
and honors, There are two literary societies, whose purpose
is the intellectual improvement of its members, There are
nine Greek-letter social fraternities, whose work is greatly
facilitated by the Inter-Fraternity Council and the faculty
committee on fraternities,

There would seem to be good organization and wide stue-

dent participation in the following fields:
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Debating
Dramatics
Religion
Radio
Publications
Music

Intramural sports
Intercollegiate sports

Finencial Aid and Part-Time Euployment. Wake Forest
College has twelve loan funds totaling $121,347.75 The
college helped approximately L85 different students during
the 1953=5l fiscal year with scholarships totaling $77,166.33.
Scholarship concessions are extended to ministerial students,
children of ministers, wives of students, and rehabilitation
students,

The college also helps a number of students by proe-
viding helpers to teachers and assistants to various staff
members, During the fiscal year 1953~5l, approximately one
hundred twenty students were helped in this way for a total
of approximately $10,218,23.

Housing and Campus Facilities. There are three hous=

ing units for men, Hunter Hall was erected in 191l and accom=
modates seventy-five men, OSouth Hall has been used by the
college since 1948 and accommodates forty men, Simmons Hall
was erected in 1936 and houses one hundred men, It is fire-
proof and is built in sections., Only about one third of the
men are housed on the campus, and the remaining men find

accommodations in offe-campus housing, The dormitories for
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men have no proctors, nor is there a Dean of Men, The men
are expected to govern themselves and maintain conduct be-
coming to Christian gentlemen and to respect the rights of
others at all times, When the residents conduct themselves
otherwise, the Dean of the College requires them to vacate
their room, and disciplinary asction is taken if advisable,

Jabez A, Bostwick Hall was erected in 192l and houses
one hundred young women, There are two girls living in each
room, There are single beds, and each girl has a closet and
a study table, - There is a lavatory in each room and baths
on each hall, There is a house office, & small lobby, two
parlors, and a utility room, The Dean of Women and a house
mother reside in this building,

The Lois Johnson Dormitory was erected in 1946 and houses
one hundred fifty women students, Each girl has a single bed,
an individual closet, and a study table, There is a large
lobby and two small parlors, There are no lavatories in the
individual rooms, but the baths are large, There are three
utility rooms, There is aswitchboard and a very fine commne
ication system, There are no kitchen facilities, There is
maid service for the building in general and partial service
for the individual rooms,

The Executive Board of the Woman's Govermment Associ-
ation has as its main duty the making and enforcing of any
and all regulations, subject to the approval of the Dean of
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Women, regarding the conduct of women students, This board
has twelve members and there is one representative selected
from the town girls,
There 18 a campus book store and coke shop, a gymnasiunm,
a golf course, eleven tennis courts, handball courts, an athe

letic field, and nearby commnity house and swimming pool.

Food Services. The cafeteria is located across the
street from the main campus and is under private management,
although the college owns the building and equipment, There
are two cafeteria lines, and more than three hunﬁred can be
served at one time, Many college banquets and community
functions are held here each year, The students are not re=-
quired to eat here, and a majority of the students eat all

or part of their meals in off-campus restaurants or homes,

Health Facilitlies and Regulations. The hospital was

completed in 1906 and contains now seventeen beds with wards
and semi=-private rooms for both young men and women, There
are two examination rooms, an x-ray, and private quarters for
' nurses, There are three reglstered nurses living in the
building., A local physician observes office hours here from
two until five each afternoon,

Each student has a physical examination before he
reports to the college, and the report is filed here, When
a student is admitted to the hospital, full records are kept.
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A hospifal charge of three dollars a day is made all patients,
and this covers normal drugs, nursing, and meals, A general
fee is charged each student at the begimning of the year for
the general operation of the hospital and for health services,
There are facilities for the giving of many treatments here,
but serious emergencles and surgical cases are carried to

Raleigh,

The Librarye. There are 270 career monograms and many
recent volumes of an occupational nature which provide upe
to-date information on the various professions and careers,
There are also available some very good books on how to
study, marriage, the family, and such other flelds of gene

eral interest,

Religious Activities. The Wake Forest Baptist Church

is located on the college campus, and & great number of the
college organizations use the facilities, The pastor of
the church is a graduate of the college and also serves as
the college chaplain, It is the general opinion that the
pastor and church have a profound influence upon the campus
life, The Baptist Student Union directs student religlous

activities on the campus and has a full-time director.

Placement Services. The college operates a Place~

ment Department, which is under the direction of Professor
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Jo Ly Memory, Jr, Each senior is asked to fill out a gen=
erel information sheet on which he is asked to furnish data
as to family and personal background, physical condition,
educational qgualifications, hobbies and activities, work
experience, and future plans, Two professors are asked to
£ill out confidential rating scales for all students, Those
interested in becoming teachers are asked to fill out special
sheets and are given the Iowa High School Content Examination.
While the major work of the department is with teachers, its
services are not limited to this field, Many different inter-
ests come to the college each year seeking the services of

the graduates of the college,

In-Service Training, Looking to the removal of the
college to Winston-Salem, a special study is being made of

the academic and organizational functions of the college.
The study is divided among committees.



CHAPTER V
THE GUIDANCE AND PERSONNEL PROGRAM AT CAMPBELL COLLEGE

Campbell Junior College is & co-educational institu-
tilon, with a student body of approximately five hundred stue
dents, It offers two years of college and two of high school,
with the college students outnumbering the high school stu=
dents about five to one, Terminal work is offered in the
fields of business, religion, and at times music end home
economics, with eighty per cent of all terminal work being
done in the field of business, A majority of the graduates
of the college continue their studies in senior college.

The first efforts at a guidance program came during
the late twenties or early thirties when Professor Leslie
Campbell was Dean, In 1951 Mrs, Gene Floyd was employed as
Director of Guidance, and a complete guidance program was
set up. During the 1952-53 session Dean Burkot acted as
director of the program, and in 1953 Jack Howard came to
serve in this capacity. Professor Howard has the master's
degree in education from East Carolina College, The tést-
ing program had its beginning in 1941, when the A, C, E,
Psychological and Cooperative English Tests were given for
the first time, From 1948 through 1951 the college particie
pated in the National Sophomore Testing Program,

No formal statement of aims or principles has been
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drafted, but a statement as to the nature and extent of the

program appears on page 65 of the cellege catalogue,

Orgenization and Administration., The line organiza=-
tion of the college would be pilctured as follows:

Irustees

President
Executive Counc

Director of Public Dean Business Manager
Relations
Librarian Registrar Bursar
Dept, Chairman Guidance Buildings
Instructors Director Grounds
Counselors Dining Hall
Book room
Dean of Men Dean of Women Farm
Director of Chaplain Memography
Religious Director of Laundry
Activities Health
Services

The duties of the various officers of administration
and facuity have been defined in detail, Matters of policy
originate on the greatest part in the executive committee
composed of the President, the Dean, the Business Manager,
and the Director of Public Relations; this group might be
classed as a steering committee. At times matters of policy
originate with the faculty as & group or with faculty com-
mittees, Dean Burkot serves both as Academic Dean and Dean

of Students,
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There is a guidance committee headed by the Director
of Guidance and composed of eight members, The Dean of the
college is a member of this committee, and his presence on
the committee helps coordinate the work of the committee
with other activities of the school, The Deans of Men and
Women, the college physician, the dietitian, and the head
of the business department are further members of the com=
mittee, The Director of Guidance has both the bachelor's
and master's degree in the field of education, and in addi=
tion to his duties as Director of Guidance teaches from six
to ten hours in the field of psychology, As a clerical assiste
ant, he has the services of a student for approximately two
hours each day, The guidance director does not normally par=
ticipate in the discipline funetions of the school,

The office of the guidance director is separated from
the other administrative offices and is easily accessible to
the students, The room is spacious in size, but not gener-
ally attractive, The addition of some tables and chairs would
enable the director to give tests in his office. The size of
the room would warrant the establishment of several small cone
ference rooms which could be accomplished by the erection of
some partitions, The filing space is adequate, and there are
some shelves for storage sSpace,

The budget appropriation allows $175. for student help,
postage, tests, and suppliés, and the'salary of the director

is $3600,
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Orientation Week. The orientation week in 195l began

on Tuesday afternoon at one o'eclock, with a meeting of all
the students of the college in the college auditorium, At
this time the sophomores were divided into two and the freshe
men 1nt6 four groups, and these groups were maintained during
the orientation period, At this first meeting & diasgram of
the administration and Kivett building and a complete schedule
of the 6r1antation‘week were presented to each student, On
Tuesday and Wednesday the various tests were given and cure
riculum and campus life orientation programs were carried
out, Sophomore registration began on Wthelday afternoon
and freshman registration on Thursday, and classes were
started on Friday, The formel opening exercises were held

at the ten o'eclock hour on Friday.

One period of the week is given to curriculum orientae-
tion at which time matters of an academic nature are dise
cussed, such as the various courses of study, terminal work,
and graduation and attendance requirements, OSpecial orientae
tion lectures were also given, at which time the President
of the school talked about the history end philosophy of the
school, the chaplain and ﬁaﬂtor on thé importance of spiritual
development, and Professor Tripp on gooed study habits., Another
period was devoted to campus life orientatioh, at which time
student personnel services such as mall, telephone, laundry,
banking, etc., were explained, The general dormitory and

campus regulstions were also explained.
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All college students are given the Cooperative English
Tests, and these are graded immediately in order that the ree
sults might be had for registration, In addition to the Enge
lish tests, all freshmen are given the A, C., E, Psychological
and the Otis Quiek Scoring Mental Abilities Tests, The high
school students are also given the five G, E, D, tests and
Otis test, No further tests are given the entire student
body. There 18 no formal orientation course, but many sube-
jects pertinent to college life are discussed at the dailly
chapel perlods throughout the year,

The Counseling and Testing Progrem. At the beginning
of the school year the entire student body is divided into
groups and assigned to individual faculty members, who serve
as advisors throughout the year, The advisors are expected
to have initial interviews with the students and to counsel
with them through the year, This guidance and counseling is
largely academic in nature. All college students are given
the A, C. E, Pasychological and the Otis Mental Abilities Tests,
but no other tests are given the éntire student body. The
guidance director records on one sheet the test scores given
during orientation week and at the end of the year the sheets
are transferred to the students'! folders in the Deants office,
The guidance director only deals with those students that
come individually to the department., As the students come to
the guidance directorn he counsels with them and gives such
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tests as the cases might warrant, About sixty per cent of
those coming to the guidance director come for occupational
purposes, FEach individual student coming to the guidance
director for counseling is given a sentence completion test
and is asked to fill out personal data blanks, the results
of which are filed in a folder for the individual, There
is also recorded here all special honors the individual might
have received, but no attempt is made to list the organiza=
tions to which he has belonged, The guidance director also
interviews all students failing two or more courses and en=
deavors to confer with the teacher prior to the conference as
to possible causes of the feilure, The following tests were
given most frequently:

The Kuder Interest

The Bell Adjustment

The Minnesota Multiphasiec

The Differential Aptitude
The results of these tests are kept on file in the guildance
department, | |

The following information is on file in the Registrar's

office for each individual student:

The high school transeript

A picture,

The results from the tests given during freshman week

A temporary record card

A permanent record card

An sbsence record

A dormitory report
There is no special personal data sheet for the listing of ‘such

items as extra-curricular activities, participation in student
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organizations, special talents or work experience,

The Student Government and Activities., The aims and

purposes of the student government have been defined and are
stated in the student handbook, The Student Council is come-
posed of thirteen members, and the basis of selection is as
follows: four each from the freshman and sophomore classes,
one each from the high school and day student groups, and

the presidents of the Student Council and the men's and women's
house councils, At least two members of the faculty advisory
committee must be present at each meeting of the council, The
faculty advisory committee acts in an advisory and consultant
fashion and has no voting power, At times the council is
asked to reconsider or to think further in regard to a‘matter.
A1l nominations for membership on' the Student Council must be
approved by the faculty student government committee,

There is a men's house council composed of nine members
selected by & nomineting committee composed of three students
and the Dean of Men, The purpose of this group is to repre-
sent and promote the welfare of the male boarding students,
Meetings are hsld every two weeks, and the records and minutes
are kept in permanent form., The women's house council meets
weekly and is composed of eight members from Treat, nine from
the New Dormitory, and two from Dey Dormitory. The house coune

cil exercises authority in minor discipline matters and can
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give up to fifteen demerits, The Student Council passes on
all demerits given by the house councils and handles cases
of a more serious nature,.

The student organizations in existence at Campbell are

as follows:

Student Council

Men'!s House Council

Women's House Council

Epsilon Pi Eta

Baptist Student Union

Pine Burr

Creek Pebbles

International Relations Club

Delta Psi Omego

Eta Pi Home Economics Club

Ministerial Conference

Future Teachers of America

Phi Rho P1

Campbell Citizenship Club

Business Club
C Club

Financial Ald and Part-Time Employment. The college
has approximately fifteen loan funds toteling in excess of
two thousand dollars. The college gives financial assistance
to ministerial students, volunteers for Christian service,
ministers! wives and children, faculty cehildren, and high
school valedictorians.  During the 195l =55 school year, approxe
imately eighty-seven students were given scholarships amounte
ing to $9,120, The college also uses a number of students in
part-time campus employment, During the 195,55 session one
hundred and twenty-nine students were given campus work jobs

for a total of approximately $18,500, The student files an
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application for work, and his application 1s acted upon by
a faculty committee, The students are paild from forty to
8ixty cents per hour and are supervised by the heads of the
departments, The maximum amount any one student can earn is

three hundred dollars,

Housing Facilities., There are three resident halls for
women, which, while they are apart from the rest of the cam=-
pus, are yet within a convenient distance of the main campus
buildings,

The new girls! dormitory was finished in 1954, has
housing facilities for seventy-two young women, and is come
pletely fireproofs The parlor facilities are spacious and
quite attractive, and there is a kitchen for the use of the
residents, There is a water cooler on each floor as well as
a laundry room, A telephone and coca cola and nab dispensers
are located in the building.,  Each bedroom has two closets,
twin beds, and study space for each girl, There are connec=
ting baths between the bedrooms,

Treat Dormitory was erected in 1913 and has accommoe
dations for sixty young women, It is not a fireproof build=-
ing and would constitute a rather poor fire risk, There is
located within the building a telephone, a coca cola dise
penser, and there are also water coolers and attractive pare
lors, There is a recreation room in the basement which both

the girls and boys are allowed to use, There is a television
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set in the lobby.

The Day Dormitory was erected in 1937, 1s fireproof,
and will accommodate thirty girls, The building in general
is comfortable and attractive and has the same general facilie
ties as the other buildings.

Supervisors live in each building, and private quarters
are provided in each dormitory. There are no student proctors
nor hostesses,

There are four dormitories for men that house approx-
imately two hundred men, Layton Dormitory was erected in
1923 and an annex was added in 1928, This building is not
fireproof and does not have lobby or recreational facilities
within the building, There are toilet and lavatory facili=-
ties on each floor and one shower room for the building. In
the annex there is a room used for a lobby, and there is run=
ning water in each room, b

Britt Dormitory was erected in 1948 and has twentye-
seven bedrooms, It is a fireproof building and has two baths
on each floor, There are two closets, single beds, and double
place study tables in each room, While there is no lounge,
there is a central hall in which there has been placed a
television set,

Pearson Hall was erected in 1915 and, while it has been
closed as a dormitory for seven years, is used only as an emer=

gency measure, It houses twenty-one men, is not fireproof,
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and offers poor facilities, The residents evidently recog-
nize the situation end have apparently developed a whole=
some hall spirit,

The buildings are under the general supervision of the
Dean of Men, who is assisted by proctors and the house coun=
cile There 1s a telephone and a coca cola and nab dispenser
in each building. There is a trailer park with bath facilie

ties for the use of married students,

Food ngviges. The B, F, Marshbanks Dining Hall will
accormmodate approximately four hundred people at one time,
and the service is family atylof Regular inspection is made
by the Stﬁte Health Department, and all employees are given
regular health examinations, These facilities are used by

a number of different groups each year,

Health Facilities and Regulations, The building used
for an infirmery is a frame building and serves both boys

and girls, The apartment for the nurse and the examination
room are in the center of the building, There is & five-bed
ward and a two-bed ward for boys, and like facilities for
girls, There are fourteen beds, and the totel number of beds
seems to be quite adequate, While there is an examination
table, there are no further examination facilities, The
nurse is a registered nurse and dispenses normal medicines

and treats as the doctor directs., The doctorts office is
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ad jacent to the campus, and the students go to his office as
they need to do so, Regular physical examinations are re=-
quired of all students before coming to the school, and the
college has blanks upon which the physician makes his report.
The nurse keeps a record through the year of all treatments
and services rendered each individual student. The physical
education program has been greatly helped with the recent
addition to the campus facilities of a new gymmasium, which
has modern facilities for both men and women, This has made

possible the use of an older building as a skating rink,

The Library. The books‘pertaining to the general field
of love, courtship, and marriage seem to have wide circulation,
and it would seem wise to increase the holdings in this field
yearly. There were approximatqu‘twenty-five‘occupational
monograms, and it would be of benefit to bring these up to
date and to perhaps add some others pertaining to more re=

cently developed fields of work.

Religious Activities. The community Baptist church
has a fine location in that it is in view of almost all of

the campus and is yet across the street, The pastor is a
seminary graduate, By the statement of the pastor, many stue
dents and oftentimes faculty members come to him for coune
seling when they would not feel free to seek it on the campus,
The Baptist Student Union is fully organized and plays a
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leading role in the campus religious life, The college sune
day school classes meet on the campus because of inadequate

space in the church building.

Placement Services, ©Since most of the students cone
tinue their education by sttending senior college, there is
very little placement work to be done, The commercial de=-
partment takes the lead in the placement of the terminal

graduates in their department,

In=Service Training. Very little has been done by way

of guidance through workshops or special courses, While no
surveys have been made of drop-outs, special attention is
given to failures, The‘daily bhapei services are used for

the discussion of various topics throughout the year,
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The curriculum committee has guidance and the guldance
program as its direct responsibility, This committee is com=
posed of five members, including the Dean of the college, the
Dean of Women, and the head of the business department, This
committee considers and determines matters concerning testing,
orientation, counseling, etc,

The Academic Dean has a master's degree in education
with a minor in guidance, He has had courses in the adminise
tration of guidance, testing, interviewing, and statistical
training. He heads the counseling progfam and has specific
charge of academic counseling., The Deans of Men and Women
lead in personal counseling and éocial guidance, The Dean
of Women has the B, A. degree and has done graduate work in
religious education, The Dean of Men has the B, A., B, D,,
and Th, M, degrees,

The office of the Academic Dean 1s large enough from
the standpoint of size and seems to have adequate office
equipment. There is, however, no private office in which
private interviews or consultations can be held, There is
secretarial help for the Dean, The Deans of Men and Women
live in the dormitories and have quarters easily accessible

to the students,

Orientation Week, The orientation week is under the
general direction of the Academic Dean, The students are

scheduled to arrive on Thursday, and the first general session
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is on Thursday efternoon., At the first meeting each member
of the faculty and student body is introduced, the plans
for the entire orientation period are reviewed, and tours are
made of the campus, One session is devoted to vocational
guidance, at which time the heritage of the school and the
opportunities offered are reviewed and the opportunities and
training needed in the various fields set forth.' At another
gession the Deans of Men and Women review the rules and rege
ulations, and the handbook is discussed with the students,
The Dean reviews all academic regulations such as those pere
taeining to absences, changing of courses, and grades at
another session, At one session the represeﬁtatives of the
various organizations are introduced, and the nature and pure
pose of their organizations are stated, Two days are devoted
to the testing program aﬁd two days to registration, Social
activities are planned for three nights and two afternoons
during the orientation period,

The chapel hour for the first six Tuesdays is also
devoted to guidance activities, and such matters as dating
and social adjustments and study hablts and methods are dise

cussed,

The Counseling and Testing Program, Each week the

Dean of Women has a meeting with the women students which is
called "Date with the Dean." At this meeting various matters

pertaining to young women are discussed and specific problems
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handled, The Dean of Men also holds frequent house meetings,
The Deans are encouraged to refer any special personality
difficulties with which they need help to the Academic Dean
for counseling,

All students are given the following tests during

orientation week:

The American Council on Education Psychological

The Cooperative English

The Cooperative Mathematies

Science
Social Studies
In instances where it might seem advisable, the California
Tests for occupations and various social adjustment tests are
given as an aid to counseling., The Dean gave either the
Detroit or Bell Adjustment Test to every student coming for
special counseling and to all students placed on probation,
The Kuder Interest Test was given to every graduating senior
and in special instances to freshmen,
Since the Dean serves as Registrar and Guidance Direc=

tor, there is filed in a single office all information of
an academic and personal nature., Grades, class attendance
records, descriptive actions, and test results are all found
here, There is one record sheet on which is entered the
results of all the tests, There are rating scales on hand
also, filled out by the teachers and listing speciel interests
or abilities and any significant limitations,
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Student Government and Activities. The student govern-
ment at Chowan College is composed of three divisions: the
Men's Judiciary, the Women's Judiciary, and the Student Coune
cile The Men's Judiciary has as 1ts purpose that of repree
senting and promoting the interests of all male students., It
has a membership of fourteen members, including representatives
from the boys' dormitory, the houses, ahd the day students,

The members of this body are selected from two student tickets
selected by a committee composed of the president of the Judicie
ary, the president and sophomore representatives of the Student
Council, and the Dean of Men, The Dean of Men or someone desige
nated by him must attend all meetings, and records and minutes
of all meetings are kept in permanent form in the office of

the Dean of Men,

The Women's Judiclary has the same organizational set-
up as that of the Men's Judiciary and has the following objece
tives: (1) to aid in better living conditions for the board-
ing women; (2) to ald in developing the women as leaders and
followers; and (3) to aid in the improvement of the college as
a whole,

The Student Council is composed of thirteen members,
who are distributed as follows: the four officers, the presie-
dent and two representatives of the freshman class, the presie=
dent and one representative of the sophomore class, the pres-

ident of the Men's and Women's Judiciary, and one representative
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from the day student group.

There is a faculty advisory committee, composed of the
President of the college, the Dean, and the Deans of Men and
Womenj this committee handles cases of moral conduct and ine
stances of drinking, gambling, or cheating.

The following organizations or activities play an
active role in campus life:

Two Literary Societies

The Baptist Student Union
The Y. We A,

The Ministerial Association
The Spanish Club

The French Club

The Monogram Club

The Woman's Athletic Association
The Publications

Financial Aid and Part-Time Employment. The college

has a student loan fund of one thousand dollars, and there

are a number of individuals who maeke personal loans to stu=-
dents, The college offers a number of scholarships, and this
year thirtye-nine individual students were granted such help
for a total amount of $2,37L.26, Students studying to be mine
isters and missionaries are given special considerations and
are among those receiving scholarship help.

Thirty-six students were given employment about the
school and were paid for their work $3,049,98. The students
are paid forty to fifty cents an hour, and a monthly report
as to the hours worked is made by the teacher or staff mem=

ber for whom the student works,
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Housing and Campus Facilities., The third floor of the
administration building serves as the girls' dormitory, and
sixty-seven young women are housed here., Most of the rooms
are occupied by two girls, and there is new matched furniture
in pastel colors, with single beds and individual study tables,
There are hall baths, two utility rooms, and an available diet
kitchen, There are two parlors, one of which has a television
set, and a recreation room, in which there is a ping pong table
available to the girls, The building has fire escapes and a
sprinkler system, and there are regular fire drills, The dormi=
tory is under the supervision of the Dean of Women, a house
mother, and the house judiciary,

The boys' dormitory was erected in 195l and houses one
hundred men, The rooms are equipped with double decker beds,
double study tables, and while there are no closets, there
are provisions for the clothes of the men, There are hall
baths, a game room and parlor, and a private apartment for
the Dean of Men, The building is completely fireproof and
has concrete floors throughout, There are four cottages of
four rooms each in which men are housed, The men are under
the supervision of the Dean of Men and the house judiciary,.

There is a gymnasium that was erected in 195l; a swime
ming pool, athletic field, tennis courts, a student store

and a post office are also in existence.

Food Services. The college cafeteria is located on
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the first floor of the East building, It has one serving
line and table space sufficient for the accommodation of one
hundred twenty-five students at one time, The tables, chairs,
and cafeteria unit are new, and plans are underway to re-
decorate the dining room itself, The dietitian has had wide
experience in school and restaurant work, but does not have
special college training in this field., Regular health examina-
tions are had by all employees,

Health Facilities. The girls' infirmary, located on
the second floor of the main college building has six beds
end is attractively and adequately furnished., The boys?!
infirmary, located in the basement of the administration
building, has four beds, v

Each student pays a health fee of one dollar for the
school year, and this provides for normal infirmary services,
Normal household drugs are kept in the infirmary and are
dispensed with no further charge., This basic health fee
does not cover the services of the physician nor the admine
istration of major drugs.

A trained nurse observes office hours in the morning
and afternoon and is on emergency call at all times, Local
physicians are consulted in cases of sickness which need the
attention of a physician, The nearest hospital facilities

are eighteen miles away,
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The Library. The college is making an effort now to
meet the requirements of the Southern Association of Colleges
and Secondary Schools, and some books on guidance will be
purchased during this effort, There are very few books In
the library now pertaining to guidance or that set forth

occupational information,

Religious Actlvities. The students of the college

attend the services of the churches of Murfreesboro, and the
Murfreesboro Baptist Church has a supper for the college stu=-
dents each Sunday night before the training union hour, The
Baptist Student Union takes the lead in the campus religious
life and acts as a connecting link between the community
churches and the college, Chapel services add greatly to

the worship experience of the students,

Placement Services., Those that teke terminal work are
usually placed in advance of the completion of their work,
The heads of the various departments lead in this work, Over
fifty per cent of the students continue their education in
senior colleges and are nbt interested in securing immediate

employment,

In=Service Training, Chapel speakers and special facule
ty studies bring some very helpful information to the students
and faculty about academic, socisl, personal, and vocational
guldance, Very little has been done by way of workshops, facule

ty survey courses, and other ine-service training.



CHAPTER VII

THE GUIDANCE AND PERSONNEL PROGRAM AT
GARDNER-WEBB JUNIOR COLLEGE

Gardner-Webb Junior College has approximately four
hundred students and is coe-educational in nature, It is
primarily a liberal arts college and offers the first two
years of regular college work; it also offers terminal work
in the commercial field, About forty per cent of its stu-
dents are day students,

The first efforts toward the formation of a guidance
program came in 1946 with the coming of Dr, Robert Dyer to
the faculty. Under his direétion:this work has come to have
departmental status and to play a vital role in the campus

life,

Statement of Principles. The aims of the gulidance
program are stated by the director for the benefit of the

students at the beginning of each school year and are re=-
viewed for the faculty. No formal written statement of these
aims and principles has been made, and none has been sub=

mitted for formal adoption by the faculty.

Organization and Administration., The line organizae
tion of the college might be pictured as follows:



CHAPTER VI
THE GUIDANCE AND PERSONNEL PROGRAM OF CHOWAN JUNIOR COLLEGE

Chowan College is co~educational and has approximately
225 students, It was founded October 11, 1848, and has opere
ated continuously except for a period during WorldWar II, It
receives support from and is controlled by the Baptist State
Convention, The college offers regular liberal arts courses
and has terminal work in‘the following fields: apgriculture,

business, medical technology, and graphic- arts,

Organization and Administretion., The line organiza-

tion at Chowan would be pictured as follows:

Trustees
President
Dean Bursar Associate to Vice=President Dean of Men
President Dean of Women
Registration R |Public Relations

Guidance
Dean of Men
Dean of Women
There are fourteen faculty committees which play an
active role in the life of the school., While many matters
of policy originate and are dealt with here, it would be
judged that the administration plays the leading role in

policy making,
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a major in English, special business training, and has had
experience in several lines of work, Two students serve the
department on a part-time basis, Approximately éight of the
faculty members have had courses in guidance, The separation
of the Guidance Director from general administrative and dise=
cipline functions is recognized as good administrative pro-
cedure and is to be commended,

The offices of the department have a very fine loca=-
tion in that they are in the Student Union Building and are
separated completely from the administrative and classroom
buildings, The large reception room has three double place
tables, which can be used for the giving of tests or for
the holding of counseling interviewsj it also has an office
desk, a magagzine rack, ﬁhd a book and pamphlet table, The
private office of the director is spacious, and the filing
and storage space adequate for the present needs., More
office space could be used and will be necessary in the future,
The quarters are generally attractive and pleasant,

The budget appropriation ellows $,,50. for tests and
supplies for the department and approximately $3,000 for
salaries, This amount was judged adequate for tests and
supplies, but more assistance of a technical nature would be

greatly desired,

Orientation Week. At the first group meeting of orien-

tation week the students are divided into groups according to



66
a prearranged schedule, Each group has a faculty member as
an advisor and maintains the same membership throughout the
year, The orientation activities begin on Monday and cone=
tinue through Thursday, with a convocation being held at the
beginning of each day at which time the day's activities are
set forth and explained, Registration is held on Friday,
A system of rotation brings all the students by groups to
each of the week's activities,

One of the first efforts of the week is campus orien-
tation, at which time the students become familier with the
buildings and the history and ideals of the college, Stu=
dent government is discussed, as well as dormitory rules
and regulations, At another time the students are given
preliminary library instructions, which includes a tour of
the library and instructions as to the use of the card cata=
logue and the checking out of books, During the week a physie
cal examination is given each student by the college physician,
One period is devoted to a discussion of good study habits,
and at that time selected materials on how to study are pree-
sented to each student. The only tests given the entirs stu=
dent body during the orientation week are the tests comprising
the Netional Freshman Testing Program,

There is no formal orientation course, but many sube
jects pertaining to college life are discussed informally at
chapel exercises throughout the year,
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The Counseling and Testing Program. The guidance
activities are divided into four fields: academic, social,
vocational, and counseling,

Academic guidance is carried on throughout the year
and is the responsibility of the faculty, At the beginning
of the school year the Academic Dean, the Registrar, and the
Guidance Director divide the incoming students into groups
averaging about fifteen in number, These assignments are
made on the basis of interest fields and personal compatibile
ity During the year the teachers consult with the students
in regard to their academic work, and at the end of each
grading period interviews are held with all students making
deficiencies in their studies,

There 1s no definite program of social guldance, and
such a program was considered by the Guidance Director to
be one of the greatest needs of the school, There is an
activity calendar, and approval is expected to be secured for
all social functions before they are held, The high percent-
age of students going home on weekends makes it difficult
to plan weekend activities,

Vocational guidance is carried on by the guldance de-
partment, In this phase of guidance there is close coopera-
tion with the teachers of the various subject fields and
especially with those of the commercial department,

Counseling is the major activity of the guidance
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department, and most of the counseling of a formal and thera-
peutic nature carried out at the school is by the director,

No testing or guidance other than that of orientation
week is normally given the stddgnts unless they come volune
tarily to the guidance department, As the student comes for
guldence, the normal procedure is for him to be interviewed
by the director, who recommends a series of tests in line
with the felt need of the individual, The assistant then
arranges & schedule for the student end gives him the recome=
mended tests, When these have been given, the profile and
score sheets are placed in a folder, and the director con-
ducts further interviews with the student, Examination of
some of the folders would indicate that the Kuder Interest
Test, the Minnesota Multiphasic Inventory, and the 0tis Quick
Scoring Mental Abilities Test are given quite frequently, A
wide variety of tests seems to be avallable for use in the
department, No cumulative record is kept in any of the ofe
fices of the campus activities and accomplishments of the
students, Approximately fifty per cent of the students avail
themselves of thece facilities, as well as many of the teache

IS e

The Student Government and Activities. The governe

ment is facultyestudent in nature, with very definite controls
being Leld by the faculty., Student elections are held at the

beginning of the second semester, Nominations for two tickets
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are made by a committee composed of the presidents of nine-
teen organizations and are approved by the faculty committee
on student activities,

The legislative body is composed of the president, the
vicewpresident, and thé secretary-treasurer of the government
association, the house presidents, and the presidents of the
freshman and sophomore classes, The executive committee of
the faculty must approve all legislation, The house councils,
composed of the house proctors and presided over by the house
president, are responsible for order in the particular houses
and administer penalties for the infractions of house regu=-
lations, All cases of discipline not delegated to other
authorities and invelving probation, suspension, or expule
sion are handled by the judicial body. The executive committee
of the faculty must approve all decisions of the judicial
body, all legislation, and nominations to student offices,

The various officers of administration considered the
number of campus clubs to be sufficient and to be generally
effective in operation, The clubs to be found at Gardner~Webb
are as follows:

The Marshall Club

Y. We A,

B, 8, U,

Ministerial Association
Glee Club

The College Choir

Sigma Pi Alpha

Woman's Athletie Association
Monogram Club
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Mental Hygiene Society
Radia Club
Future Teachers
Art Club

Science Club
Delta Psi Omega

Financial Aid end Part-Time Employment. The college
has approximately twentye-five loan funds, totaling approxie
mately $18,500 for the use of the students, Last year the
college awarded seventy-one scholarships for a total of
$Lb,200, Licensed ministerial and missionary students are
granted fifty dollar scholarships, high school valedictorians
scholarships of $56. each, and salutatorians scholarships of
$28, each,

The college also makes available a number of work
scholarships, and this year seventyeone students were helped
in this way for a total of approximately $13,000., These work
jobs are allotted by the faculty scholarship committee, The
workers are paild forty cents per hour, and each department
head turns in to the bursar a report listing the number of
hours each student has worked, The maximum amount any stu-
dent can earn in one year is twc hundred dollars, The stu=
dents are expected to maintain a C average to keep these work

Jjobse.

Housing Facilities, The Huggins~Curtis Memorisl Builde
ing was erected in 1908 and at the present time houses six

teachers and twelve young women, This building is also used
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in several other ways, it is a very poor fire risk and will
be discontinued at the earliest possible date,

The dormitory for women was constructed in 1946, and
wings were added in 1948, It houses ninety-four young women
and is fireproof throughout, The central reception room is
quite attractively furnished and would accommodate approxi=-
mately twenty-two couples, There are two smaller parlors,
The bedrooms are equipped with twin beds and individual study
tables, This building is supervised by a Dean of Women, who
has faculty status, and an assistant to the Dean, who divides
her time between the dormitory and the student store. The
Dean is & college graduate and has done some graduate work,
There are four student proctors who help in the supervision
of the building,

The James Webb CGardner Building, known as Decker Hall,
houses one hundred thirty young men, The rooms have twin
beds, double place study tables, and two closets, The builde
ing has five central and four private baths and is completely
fireproofs The parlor facilities are inadequate, and there
are no recreational facilities within the buillding, The dormie-
tory is under the immediate supervision of a house mother
and four proctors, who live within the building, The men are
under the general supervision of the Dean of Men, who lives
off the campus,

There are no specilal groupings within the dormitories,
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and no single students are permitted to live offe-campus,
The college owns twelve apartments, which are occupied by

married students and veterans,

Food Services. The college cafeteria is located on
the first floor of the 0, Max Gardner Memorial Student Cen=
ter and can aécommodate three hundred people at one time,
The room and equipment are most attractive, The unit is
inspected regularly by the State Health Depﬁrtment and has a
grade A rating., Regular health examinations are had by all
employees, The community Lions, Executive, Progressive, and
Woman's Clubs meet here regularly. An average of two commnie

ty banguets and meals are served here sach week,

Health Facilities and Regulations. The college is
most fortunate in having the S, 8, Royster Memorial Cliniec

and Health Center, This building has elghteen beds and six
private examination rooms, and is used by both the college
and the community. Two doctors have offices in the infirmary,
and one graduate nurse is in attendance at all times, There
are also practical nurses, a receptionist, and assistants to
the doctors, There is an x-ray, a delivery room, and an
operating room, where minor operations are performed, Each
student pays a health fee of ten dollars, which provides for
the physical examination given at the opening of school,

influenzea shots, normal services of the doctor, and normal
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infirmary care., There is a dispensary which handles commonly
used drugs and a town drug store nearby., Cases which require
special attention are referred to Shelby, Charlotte, and

Winstone=Salem,

The Libraryve. Inspection revealed that there were
virtually no books pertaining to guidance in the library, It
was stated that these were in the guidance department and
were circulated from that point, It would be assumed that

more material of an occupational nature would be useful,

Religious Activities. The church bullding is commodie
ous and attractive and is located adjacent to the campus,
The college students attend sunday school and training union
at the church, together with the members of the community.
The Baptist Student Union takes the lead in the campus relige
ious life, and sponsors morning watch and vespers; which are

held daily.

Placement Services. Most of the students transfer to
senior colleges, and very few enter directly inte employment,
The departments lead in the placement of students in their
various flelds, and the college as a whole does very little

along these lines,

In-Service Training, From time to time speakers are

brought to the campus for single or a series of services to
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speak on guidance. Very little has been done by way of
guidance workshops or courses., Special attention is given

to failures, but no surveys have been made of drop-outs,



CHAPTER VIII
THE GUIDANCE AND PERSONNEL PROGRAM AT MARS HILL COLLEGE

Mars H1ill College has approximately nine hundred stue
dents, 1s co-educational, and offers two years of college
work, It}ia primarily a liberai arts college, and the only
terminal work offered is in the field of business,

The guidance program wés given a decided impetus in
the early 19.,0's when Professor Spencer King came to the cole
lege, and when, under his influence, the present advisory
system was begun, In 1946 Professor Daughtry came to the cole
lege as Personnel Director and served in this capacity until
1950, Since 1950 the Academie Dean has supervised these

services,

Orgenization and Administration. The line organizae-
tion at Mars Hill College would be pictured as follows:

Irustees
President
Vice~President
Dean Librarian Registrar Dean of Dean of Eursgar
Men Women

Librarian Publicity Health
Dean of Men Publications Bldgs & Grnds
Dean of Women Alumni Maintenance

Cafeterie
Student Cente
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There are fourteen faculty committees, and three of
these, the administrative, the executive, and the promotional,
relate themselves to executive functions primarily, In gen-
eral matters of policy originate in committees and are passed
on then to the administrative council or to the President,
Policies often originate, however, directly in the adminis-
trative council, There is no Personnel Director, nor is there
a specific guidance or personnel committee, but the following
committees carry out the function such a committee would nore
mally perform:
Religious Life and Training
Public and Social Functions
Health and Athletics
Forensics
Publications
Young Ministers
Classes, Clubs and Societies
Radio and Television
Since the college does not have a Personnel Director,
several individuals carry out the functions normally per=
formed by such a director, The Academic Dean supervises
counseling of an academic nature and is assisted by a carefully
selected group of faculty members, The general office of the
Dean is attractive, adequately equipped and furnished, and is
large enough for the holding of group and committee meetings,
Some occupational information is available in the Dean's of-
fice in the form of booklets, such as Careers in Teaching and
Can I Be &an Engineer. The private office of the Dean affords

the necessary privacy for personal consultations and conferences,
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The Deans of Men and Women and the house mother in

each dormitory counsel extensively with the students in re-
gard to personal matters. The heads of the departments have
the gathering of occupational informatiomand occupational
counseling as specific responsibilities, Many teachers
other than the regularly assigned advisors are called into
counseling situations because the closeness of the student

and faculty relationships leads the students to them.

Orientation Week. Before the student arrives he is
sent a copy of the college hendbook snd is furnished the
following information: his room assignment, what to bring,
his post office box number, and the name of his faculty ade-
visor, The Baptist Student Union also writes a personal
letter to each student and sends him a copy of the student
handbook, The orientation program starts on Monday and
continues through Sunday, and each student is given at the
first session a mimeographed schedule of events, As the
student applies for admission, he checks one course out of
ninetecen possible courses of study a&s being the one he wishes
to pursue while at Mars Hill College. One of the first active
ities of the orientation program is a consultation with the
previously named advisof for this course of study, The first
interview affords the adviéor with both an opportunity to
become personally acquainted with'the advisee and the opportu=-

nity to map out his course of study. Normelly the students
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ere with the same advisors during theilr pwo years at Mars
Hill., The advisors are furnished grades and.other data by
the Registrar's office for the sophomores and old students,
One of the first activities of the orientation week is
e group meeting of all the students who have campus work jobs,
At this time they are told what is expected of them and the
school procedures and policies in regard to work jobs are exe-
plained, One session of orientation week is devoted to occu=
pational guidance, and such subjects as opportunities in
dramatics, home economics, music, journalism, and business
are discussed, Another session is devoted to personal adjuste-
ments}oq’gggngollege level, and the scholastic, social, re=
ligious, and moral adjustments of the students are discussed.,
The only test given is the English Placement, and it
is given to all freshmen during the orientation program,
Registration is mlso completed for all students during this
time,
There are & number of scheduled social activities,
some of which are as follows: a church reception for firste
year students, a home economics department open house, Baptist
Student Union get-acquainted parties, society parties, and

the President's tea and movies,

The Counseling and Testing Program. The college test-
ing program has been greatly curtailed since the college has

been without the services of a Personnel Director. The college
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does not give teste in the interest, personality or mental

abilities fields but does give an English Placement Test
and usually one in mathematics, The placement tests are
used to determine the various levels of ability and the mem=
bership of the various sections, No one administrative

office keeps & cumulative record of the student,

Student Government and Activities., While there 1s

no general oversall student government at Mars Hill, there

is a house council in each dormitory. There is in each dormi=-
tory a group of officers-=house president, vice-president,
secretary, chaplain, and two monitors--and these officers come-
prise the house council, These officers, with the exception
of the monitors, nust be sophomores and are elected by the
residents of the dormitory. The monitors are selected by a
committee composed of the Dean, the Dean of Men or Women,

the house mother, and the house president, The house coun=-
cils have constitutions., The house mothers are not expected
to exercise disciplinary functions, The house council has

the general responsibility for the behavior and moral tone

of the dormitory. This body cannot expel a student but can
levy general penalties, such as the assigning of an offender

& campus work assignment, The various classes also elect
officers, The faculty executive committee handles major

discipline offenses such as cheating, drinking, or gambling.
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The e¢lubs and special activities to be found at Mars

Hill are as follows:

Four Literary Societies
Publications
The Catalogue
The Handbook
The Bluebook
The Annual
The Newspaper
Music
Glee Club
Band
Orchestra
Honor Scholarship Clubs
International Relations
Science Club
Seriblerus
Business
Spanish
French
German
Music
Classics
Beptist Student Union
Sunday School
Training Union
¥, W, Ag
Yol G,
Ministerial Band
Volunteer Band
Brotherhood
Dramatics
Forensics
Regional
Home Economics
Mc Club
M Blem
Women's Athletic Association

Financial Aid and Part-Time Employment., The college
has fifty-nine loen funds totaling $159,319.,04. A number of

scholarships are granted each year, and during the academic

year 195l«55, 226 young people were helped in varying amounts
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for a total of #19,720, Some of those helped were orphans,
ministers, and ministers' children, The college also makes
available a number of work jobs, and this academic year 208
students were helped in this fashion for a total of $27,653.
The students are paid at a rate of forty=five to fifty cents

per hour,

Housing and Campus Facilities, There are four resie-
dence halls in which young women are housed: Huffman, Stroup,

Edna Moore, and Spillman, Huffmen, Stroup, and Moore are
completely fireproof and house a total of four hundred., The
college is guite fortunate in having buildings of this type.

The parlors are spacious and beautifully furnished
and arranged, Wise planning has provided in each building
recreation rooms adequate in size and well equipped with
games, such as carroms, ping pong, etc., There are laundry
and ironing rooms and facilities for cooking in each build=-
ing, There is a buzzing 6r communications system in each
dormitory and also a supervisor in residence,

There are three dormitories for men: Melrose, Brown,
and Treat., Young men are also housed in four cottages and in
a limited extent in the science building, A new dormitory
is under construction and will be ready for occuparncy by
September, 1955, In general there are double decker beds,
single study tables, hall baths, and adequate parlors, There
are house mothers living in the dormitories, and the Dean of
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Men is on continuous c¢all, The night watchman checks all

buildings at intervals each night,

The college has a very fine student center, which is
located in the Coyte Bridges Memorial Dining Hall, There 1is
a well equipped sandwich and coke bar, a book store, and a
general items counter, where general drugs, toilet articles,
and small clothing items are sold, There is also in this
building a post office with lock boxes for the individual
students as well as recreation facilities, A very happy
spirit seems to prevail throughout the building. ‘

Athletic facilities include a gymnasium, an indoor
swimming pool, six tennis courts, a football field, a base-

ball diamond, softball areas, and several picnic grounds,

Food Services, The Coyte Bridges Memorial Dining Hall
has a seating capacity of twelve hundred, The style of ser-
vice is cafeteria, and there are two serving lines, It has
a grade A rating, The cafeterilia and student center are man=
aged by one person who had wide experience in the business
world before coming to this position, A college trained
dietition will assume the now vacant post of dietitian on

June 1, Many activities are held in the dining hall each year,

Health Facilities and Regulations. The W, F, Robinson

Infirmary has twenty-one beds, quarters for the nurse, and

two examination rooms, The nurse has a degree in nursing,
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has had training in the field of religion, and resides in the
building., The doctor observes regular hours at the infirmary
and at other times receives students at his clinic located in
the village of Mars Hill, The doctor has a commnications
system connecting his car, the clinie, and the hospital, and
he can be reached at almost any time, Surgical and emergency
cases are usually handled in Asheville, which is eighteen
miles away., There are no xeray facilities in the infirmary,

The students pay a health‘fee of four dollars for the
year which takes care of normal health services, including
those of the physician, All students are required to have
physical examinations before they come to the college, and

this information is available to the doctor and nurse,

The Library. There are several hundred career mono=-
grams and an effort is made to keep these up to date, The
library has some very fine general works setting forth occu=
pational information, There are also attractive and standard
works in the fields of love, courtship, marrisge, homemaking,

and personality development,

Religious Activities, The Mars Hill Baptist Church
is located adjacent to the college campus and serves a very
vital part in the life of the college. The minister has
wide training and apparently is quite well accepted by both
students and faculty, The Baptist Student Union is most
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active and serves as a connecting link between the church and
the college, The daily chapel services also contribute to

the general religlous tone of the campus,

Plecement Services, Perhaps more than ninety per
cent of the graduates of Mars Hill go on for further college

training, and there is very little demand for placement ser=
vices, Those students that do terminal work in the field

of business find very ready employment,



CHAPTER IX
THE GUIDANCE AND PERSONNEL PROGRAM AT WINGATE JUNIOR COLLEGE

Wingate Junior College is a co-educational institution
of about three hundred students, with the boys outnumbering
the girls two or three to one, Two years of college and two
of high school are offered, and approximately eighty per
cent of the students are registered in the college, It is
a liberal arts college, and most of its graduates do further
work in college. The only terminal work offered is in the
fields of business and religious education,

The beginning of the guidance program would probably
be said to have come in the early 1940's, At that time
Dr. Roberta Lovelace, professor of biology and psychology,
began a testing program, The first efforts, confined prie
marily to her classes, were in intelligence testing., The
first school-wide efforts at guidance came in 19,9, At
that time Professor A, C, Lovelace was brought to the faculty
to act in the dual capacity of Academic Dean and Personnel
Director., Improvement and progress have been made esch year

since that time,

Statement of Principles. Realizing the importance of
a statement of aims and prineiples, the following have been

agreed upon and accepted:
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1, Every individual has intrinsic worth as a person,

2. Each student should be helped to the greatest posse
ible understanding of himself,

3. Each individual should be helped to know his abilie
ties and potentialities and should be helped to
achieve the maximum effective use of them,

lis Each student should be led to analyze his environ-
ment and his general and locel social setting,

5. The overall growth of the individual must receive
attention as well as immediate problems, First cone
sideration must be given to prevention,

6, The administration and faculty must be constantly in
the learning process and must continually endeavor
to adapt to the times, soclety and its patrons,

These aims were formulated and approved by the guidance
committee, which has as one of its responsibilities the con=-

tinuous study of these principles,

Orpganization and Administration. The line organiza-
tion at Wingate might be pictured as follows:

Trustees
President
Dean Registrar Faculty Business Office
Counseling Services Food Services
Nurse Dean of Men Maintenance

Dean of Women | Counselors

As the school grows it is hoped that a Business Manae
ger can be secured and perhaps in time a fulle-time Personnel

Director.
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It is not recognized as good administration procedure
to have the guidance facilities directed by the Dean or one
connected this closely with the administration., But the
smallness of the Wingate student body and the school's limited
income make it very nearly necessary to combine these functions,
The present Dean has the B, A, degres, a master's degree in
theology, and is well advanced in the study leading toward a
master's degree with & major in counseling, He has also had
some special clinical training, In view of this training of
the Dean, the understanding between the various administrative
officers and the general division of duties, this combination
of duties might be more acceptable here than in other institu-
tions,

Of the seventeen faculty members, five have had at
least one graduate course in guidance, and four have had two
or more courses, The faculty committee on guidance 1is com=
posed of four faculty members and two members of the student
body. This group leads in the determination of policies and
procedures,

The budget appropriation seems to be sufficient and
provides for the present testing program and necessary office
supplies, While there is a sufficient number of files and
somewhat adequate student clerical help, there is a shortage
of office space.

As the college grows, organizational changes will probe

ably have to be made if proper progress is made,
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Orientation Week, The freshmen and all other new stue-
dents are asked to report to the campus ahead of those that
have been in attendance previously, and a group of second=-
year students are asked to help with these pre-school activie
ties, An effort is made to have some of the old students
meet the buses, trains, and cars, and greet the students as
they arrive, In addition to helping the new arrivals locate
and get settled in their rooms, they copduct them on prelime-
inary surveys of the campus, The plans for opening week
activities are completed during faéulty-atudent planning
sessions held before the new students arrive, At the begine
ning of the opening week the faculty, administration, pare
ents, and students meet together and discuss such sub jects
as the following:

What can the school expect of the students and of the
parents?

Whet can the parents expect of the students and of the
school?

What can the students expect of the teachers, the admine
istration, and the school?

During the freshman week the new students meet the
student body officers and become acquainted with the wvarious
'activitias, duties, and functions of the student government,
The student body constitution is read in its entirety to the
assembled student body at the beginning of each semester,

Handbooks are furnished each student, and every effort is

made to familiarize him with the campus organizations and
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activities, Four days are given to orientation activities,
and during the first quarter orientation classes are held
with the entire student body one period per week, At this
time subjeets pertinent to student life are discussed. No
academlic credit is given for this work, The following list
of subjects was discussed in the cldsse; in 195h:

College Courting

Emotional Honesty

Good Study Habits

Good Reading Habits

What the students can expect of the faculty

What the faculty can expect of the students

Choosing a Vocation

Democracy

In these orientation classes the aim was not to exhaust

the sub ject, but to merely present some of the major problems
involved, The orientation week is a comparatively new en=
deavor at Wingate and will undoubtedly widen its scope as

more experience is gained,

The Testing and Counseling Program, Wingate partici-
pates in the National Freshman Testing Program and in addie

tion gives to all students the Kuder Interest Test, the Cal=-
ifornia Test of Personality, and the Otis Quick Scoring
Mental Ability Test., Records of the students are kept in
three different offices, The student financial records are
kept in the Business Manager's office, the transcripts and
permanent academic records in the Registrar's office, and

the personnel records in the Dean's office, These offices
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are adjacent to each other and are easily accessible to all.
The Reglstrar has a fireproof record cabinet, while the other
offices do not. The business office has a fireproof safe.
The following information is filed in the Dean's office
for each student:
The scores for the
Psychological Test
Intelligence Test
English, Reading, and Comprehension Tests
Mathematics, Social Studies, and Science Tests
Profile Sheets for the
Kuder Interest Test
California Test of Personality
Attendance records
Health records '
Rating scales from three teachers
Personal data sheets
In special instances autobiographies are secured, var-
ious projective technigues used, or the Minnesote Multiphssic
Personality Inventory given, As soon as possible after the
opening of school, the Academic Dean holds an initial inter-
view with each student, The test results are used as aids
in these interviews, Those who might evidence emotional diffe
iculties or problems of a serious nature are scheduled for
further interviews., The Deans of Men and Women are also quite
actively engaged in the counseling activities, The faculty
in general is evlidently counseling minded and through regu-
larly scheduled conference periods help many students,
The fact that most of the faculty members live on or

ad jacent to the campus, and all faculty members sponsor one
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or more extra-curricular activities seemingly leads to the
development of a very fine closeness between the faculty and
students, The teachers are in a position to recognize many
emotional difficulties early in the school year or when the
difficulty is at an early stage, The students have almost
immediate access to a trained counselor or fagulty member,
There are referral services aveilable in Charlotte, Columbia,
and Winston-Salem, : ‘

There are four grading periods during the regular ning-
months session; and after the first three grading periods all
students meking en unaatiifactofy grade in any subject are
interviewed, and an attempt is made to determine the reason
and to secure a better adjustment,

It is the genersal opinion of the faculty that the teste-
ing program is adequate and that the students have a good
attitude toward the tests, In view of the limited staff 1t
would hardly be advisable to undertake a larger testing pro-
gram, Any further available staff time could be spent to a

better advantage on counseling cof a therapeutic nature,

ZIhe Student Government and Activitles, Each spring
the Student Council selects two tickets on whieh they have

nominees selected from the student body for the offices of
president, vice-president, and secretary, These two tickets
are submitted to the faculty for their approval, and after
election the new officers hold office approximetely a month
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before the session ends, During the first two weeks of the

new session the Student Council members are elected, The Stu=
dent Council is composed of the officers of the student body,
the presidents of the respective classes, the president of

the déy students, the presidents of the respective dormitories,
representative of the ministerial band, representative of
foreign students, representative of the Baptist Student Union,
and representative of the "W" Club,

The constitution of the student body is read and dise
cussed with the assembled student body at the very beginning
of each semester, The greater emphasis is lald on positive
functions, and the student government 1s charged with the
responsibllity of the establishment of good campus morele,

The student government normally has jurisdietion over cases
of cheating, stealing, drinking, and cases of general campus
disorder, '

The following is a list of the student organizations
and clubs:

International Relations
Kitchen

Commercial

Masque and Wig

The Debaters

B. S. U.

Yo wo Ao

The Ministerial Band
Volunteer Band

The W Club

The Glee Club

The A Capella Choir
Boyst Quartets
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Girls' Sextettes
Phi Theta Kappa
The Triangle
The Gate
The Veterans' Club.
Each organization has a faculty sponsor, and its finances

are controlled by the college,

Financial Aid and Part-Time Employment. The college
has several small loan funds totaling $1,145., There seems
to be very little demand for loans by Wingate students, as
quite often at the end of the school yesar a portion of this
amount has been unused, There is an emergency loan fund of
$300, which must be repaid during the following summer by the
student borrowing money, This amount could well be increased,
A request was made at the business office for information cone
cerning the number of students receiving scholarships and
work jobs, and the total amounts of such help; this informa-
tion was not supplied, Almost all the students, however, who
sought work jobs were able to secure them., The work was evale
uated at so much per hour, and each student had his supervisor
approve his weekly time blank, which is then turned in to the
Business Manager, A student's work is curtailed or his aca-

demic load reduced if this should be advisable,

Housing Facilities. There are three residence halls
on the campus. The dormitory for boys is a new, completely

Tireproof building with accommodations for eighty-eight
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students, This building hes adequate heating, plumbing,

lighting, and study facilities, It is supervised by the
Dean of Men and a house mother. There is also a recently
remodeled auxiliary housing unit that houses thirty men,
This is not a fireproof building, but is comfortable from
the standpoint of heat and general facilities, There are
no provisions for special groups in these buildings, There
are two residence halls for the girls, The Stewart Home
houses twentye-six sophomore girls on the second floor and
eight teachers on the first., The school book store and
recreation hall are located in the basement of this builde
ing. The bath and parlor facilities are most inadequate,
and the building is a decidedly poor fire risk, The Girls?
Dormitory houses forty first-year college and high school
girls and has parlors and the school cafeteria on the first
floor, Bath and parlor facilities in this building are
most lnadequate, Both of these buildings are supervised by
the Dean of Women, There are eighteen apartments on the
campus for maerried students, as well as a number of offe
campus apartments, There 1s no supervision of off-campus

housing by the school.

Food Services. The school has a cafeteria which can
handle adequately the present student body. There are new
tables and chairs and stainless steel cafeteria equipment,

The person in charge has had twenty years of experience in
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this work, but has had no formal trainiﬁg as a dietitian,

Regular health examinations are had by all employees, The
unit is regularly inspected by the State Health Department
and hasg had continuously an A rating, The local Civie Club
holds its regular meetings here, and many other organiza=-
tions use its facilities for special meals and banquets, The
present location of the dining hall in the girls' dormitory
is most unsatisfactory, and a separate building is badly

needed,

Health Facilities and Repgulations. The school requires
physical examinations of all students before they come to the

school, A special blank is furnished the physician, listing
the information wanted from this examination, Health records
are kept of all sickness occurring during the school year
and treatments rendered, There is an infirmary room in
Stewart Hall for girls, and one in the Alumni Dormitory for
men, Each room has two hospital beds, FA new infirmary builde-
ing will be erected in the near future. AAgraduate nurse
holds regular infirmasry hours and is on cohstant'call. A
physician in nearby Monroe treats all students at his office
and comes to the college when called., These services are
provided for from health fees paid by the students, and no
charge is made during the year for normal services, A one
hundred bed hospital is located within three miles of the

school and affords very fine facilities for surgical and
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emergency treatment., Regular inspections are made of all

college buildings by both college and health officials,

The Library. Increasing emphasis has been placed
during the past several years on the securing of library
books,; articles, and materials pertaining to guidance,
Recently, booklets have been purchased supplying informae
tion relative to about one hundred different occupational
fields, and the purchase of more is planned for the near
future, There are some very good books of a general nature
pertaining to guldance, sex education, courtship and mare
riage, college life and work, etc, The librarian is quite
interested in guidance and is seemingly most cooperative,
An emphasis might well be placed on the collection of free

pamphlets and materials,

Relipgious Activities. The Wingate Baptist Church

and parsonage are located across the street from the school

and play a very vital role in the life of the college, The
office of the pastor 1s well situated, and the pastor is

widely sough as a counselor by both faculty members and stue
dents, The pastor has shown a vital interest in student active
ities and organizations, It is the general opinion that

the pastor exerts a positive and invaluable invaluable ine
fluence upon the life of the college, The Baptist Student

Union is very actlive and serves as a connecting link between
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the college and the church,

Plecement Services. The placement services of the

college are not under the direction of any one individual or
department, Most of the students enroll for further college
work and hence do not seek permanent employment until after
the completion of senior college work, Most of the placement
work is carried out by the teachers of the respective sub=-
jeet flelds, and this especially true in the fields of Bible,
music, and commerce, The opportunities in Wingate for part=-
time student employment are most limited, There is a very
fine cooperation with nearby employment agencies, Follow=

up services are not systematic and are largely incidental,.

In-Service Training. Regular surveys are made from
within the faculty of drop-outs and failures, Each year an

educator from another institution is brought to the campus
for an informal survey, and many fine suggestions have been
made by these visitors., In 1954 and 1955 extension centers
were established on the campus by Appalachian State Teachers
College, and about one half of the members of the college
faculty took courses in guidance and related éubjects. The

pre=school planning sessions have been most profitable.



CHAPTER X
SUMMARY AND RECOMMENDATIONS

The student enrollment, dormitory, dining hall, and
infirmary facilities of the seven Baptist colleges of North

Carolina are summarized as follbws:

Dormitory Space Dining Room Infirmary

College Enrollment \ - seating beds
Girls . Boys capacity
Wake Forest 1,457 250 215 500 17
Meredith 6L2 500. 650 26
Mars Hill 953 1400 325 1,200 21
Gardner-wWebb 1,00 112 130 300 18
Wingate 300 60 120 125 L
Campbell 6Ll 162 200 500 1L
Chowan 251 65 132 125 10
Totals L,64l 1,549 1,122 3,400 110

These colleges in view of present and forseeable future
increases in enrollment are faced with serious shortages in dore
mitory space and other inadequacies in physical facilities, New
dormitories and other physical improvements are underway or are
being planned for the near future at each of these schools, As
these schools experience increases in enrollment and enlargement
of physical facilities, there is a danger that the academic and

student life on these campuses may not keep pace and may thereby
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be seriously upset., Each of these colleges would do well in
view of the impending tidal wave of students to consider the
appointment of a full-time Personnel Director or a Director
of Student Services, A well tréined Personnel Director could
lead in the creatibn,and maintenance of a happy college en=-
vironmental setting that would in turn make a better setting
for the academic life, By helping the teacher to a better
and more thorough understanding of the individual student,
many failures could be eliminated and better instruction ef=
fected, From his freedom from academic and instructional
details, he could come to know the student life so intimate-
ly that he could detect many elements of antagonism, dis=
content, and misunderstanding in the early stages and pree
vent them from developing into harmful situations,

In some instances the Dean is handling these functions,
The Deans have such a multitude of duties that they cannot
handle these functions in a satisfactory manner, If the
employment of a full-time director should be impossible,
perhaps some member of the faculty could be encouraged to
train himself for this responsibility, or someone could be
employed as a parte-time teacher and director,

Each college would do well to make & basic statement
of philosophy and to formulate aims and objectives for the
personnel services and department on its campus, This would

establish limits or bounds for the director and would prevent
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misunderstandings. Duplications of effort eould thereby be
eliminated, and important services deiagated where they had
previously been overlooked, Suech a statement would bring a
new understanding of the worth of these services by both the
teachers and the students,

The total number of students helped and the money ine
volved in the scholarship and work programs of these colleges

is summerized in the following table:

Loan Fund Scholarships Total Work Total
College Principals Granted Amount Jobe Amount

Wake Forest $121,347.75 485 $77,166,.,33 120 $10,218,23

Mars Hill 159,319.04 226 19,720,00 208 27,653,00
Meredith 28,336416 96  12,677.50 220 18,570.95
Gardner-wWebb  18,500,00 71 l4,200,00 77 13,000,00
Wingate™ 1,145,00

Campbell 2,000,00 87 9,120,00 129 18,500,00
Chowan 1,000,00 39 253The26 36 3,049,98
Totals $331,64.7.95 1,004 $125,258,09 790 $90,992,16

*
No totals were received for Wingate Junior College,.

This program of student help is placing a tremendous

burden upon these colleges, An effort could well be made to
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alleviate this condition by a joint effort in the raising
of scholarship money and the presenting of this common
problem to the Baptist State Convention and the public in
general,

The Baptist Church of the community is located either
on or adjacent to the campus of five of these colleges, and
the colleges would do well to employ the services of these
pastors to a greater extent as college chaplains, Should
the pastor play the role of the divine in regular chapel
services, in committee and faculty meetings, in regularly
scheduled counseling periods, in informal dormitory visits,
end in attendance at student functions; a finer Christian
spirit would almost certainly result in the various phases
of student and faculty life, and many sources of conflict
would be removed, The religious atmosphefe of these col=-
legea is a most priceless heritage, and ways must be con=-
tinually sought to further this heritage.

There 1s a great lack of gifted and trained coun=
selors in these schools. Those gifted in determining the
basic difficulties behind personality and behavior probe
lems are assets to any school and should be widely sought,

The testing programs of the schools are summarized

in the table on the following page.
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s

Wake Mars Gardner- :
Name of test Forest Meredith Hill Webb Wingate Campbell Chowar

it

A, Cy E,
Psychological A : A A A A

Cooperative
English Test A A A A A A

Other English A

Cooperative
Social Studies
Secience
Mathematics A

it

= k>
W =k
= e
g ==

Interest Tests P

California
Personality A P A P ' 4

0tis Mental
Abilities A P A A

Cooperative
Foreign
Language P

Rating Scales P A A P

*rhese tests are given to all students,

**rhese tests are glven to only part of the students

It would serve & good purpose if all seven schools could
give the A, C, E, Psychological, the Cooperative English Test,
and narticipate in the National Freshman Testing Program, It
would seem advisable for these schools to also administer tests

in the interest and personality fields, and further gain could
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be had if the colleges could use the same tests in these

fields, If there should be such a standardization of tests,
comparisons could be made between those entering the various
junior colleges, between those entering the senior colleges,
and between those on the junior college and the senior col-
lege levels, Compaﬁisons could aiao be made with other cole
leges of the area and nation, The nature of the task of
these colleges could thereby be more nearly understood and
appreciated, This and other statistical information eould
possibly be collected, and much research carried on through
the office of the Secretary of the Council on Christian
Education. v :

Each college would do well, perhaps with the help of
outside assistance, to pian a positive mental health pro=
gram, The positive benefits of such aspects of mental
health programs as good work habits, wholesome recreation,
sound religious principles, and wholesome family life should
be presented and stressed in every possible way, This could
be done in many of the claaaos, organizational meetings, and
chapel progrems, and deserves careful plamning on the part
of the administration, faculty, and students,

The colleges have created in many instances a definite
homelike atmosphere in the dormitories and other facilities,
In view of the nature of the students of these colleges, this

would be desired rather than life of & more regimented fashion,
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Every effort should be made to provide the best possible food
and living conditions, for these alone would very neerly ree
sult in heppler students,

Much constructive thinking needs to be done in regard
to student government in these colleges, and there is a defie
nite contribution to be made, Such experiences in the proe
cesses of democracy should be a vital part of the education
of our youth,

Meredith College keeps quite a detailed cummlative
record for each student, While the keeping of such a record
might be difficult for some schools, it 1s highly advisable
for each schoél to adopt a cumulative record in line with
its own needs,

It is an easy matter for the orientation program to
be largely a testingeregistering time and for the student a
time of bewilderment and uncertainty, The students should
enter and proceed into the program with sufficient undere
stending, This should be as well a time of social adapta=
tion and adjustment, and sufficient activities such as socials
and parties should be planned to accomplish this end,

In these uncertain times the students will read on
their own initiative books that will help them face their
problems, The library holdings in guidance and related
fields must not only be continuously increased but also pree

sented to the students, Such books should be made easily
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accessible, and they could be introduced to the students by

such means as live book displays, bulletin board presenta=-
tions, and chapel prograns,

Five of the colleges do not have fireproof cabinets
or vaults for the permenent academic records, Fire in each
instance could easily totally destroy or seriously damage
these records., This should be a constant source of anxiety,
and it wouid be urged that fireproof record cabinets or

vaults be provided for at least the permanent academic records,
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APPENDIX

A CHECK LIST FOR SCHOOLS STUDIED IN A SURVEY OF THE GUIDANCE
AND PERSONNEL FACILITIES OF THE SEVEN
BAPTIST COLLEGES OF NORTH CAROLINA

I. Philosophy of the program:

l, Has a basic statement of ideas, aims, objectives, and
beliefs been made?
2, How formulated?

II. Organization and Administration:

l, How are policies formulated?
2. Who is the final authority?
ﬁ. Is there a guidance committee?
o What 1s the training of the director?
Se. Is the budget appropriation deemed adequate?
6o What is the general nature of the physical facilities?
Te Is there adequate clerical help and are there suffie-
cient tools?

III. The Orientation Program:

l, How much time 1s spent on the program?

2. Are all new and transfer students included?

3. Are group conferences held?

lie Does the program provide for religious and social
activities?

5. Does the program acquaint the student with the campus
and buildings?

6o Are the students informed of the various student active
ities and elubs in existence on the campus?

7+ Is an effort made to present and familiarize the stu=-
dents with the student government, its function, and
its conatitution?

8, Is there an orientation course?

9« What subjects are included in orientation discussions?

IV, The Counseling Program:

l. How many counselors are there?
2e What training have the counselors had?
ﬁ. What is the studentecounselor ratio?
o Are pupil files generally available to counselors and
teachers?
S5¢ What is the nature of the occupational counseling?
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6, What referral services are available?

g. Do counselors carry on placement functions?
e In what areas is counseling conducted?

9. What is included in the guidance file?

V. The Testing Program:

l, What tests are given?
2. How are these tests used and interpreted?
a. What records are kept?

o What studies and research have been made?

VI, Student Government and Activities:

l, What is the nature of the student government?
as Does it have a constitution?
b, How is its membership made up?
c. What are its major responsibilities?
2+ Are there representative and sufficient student orgenie
zetions?
a, Social
be. Religious
c. Ability: athletic, music, etec,
d, Special Interest (departmental, hobby, etc,)
e, Political
f. Honorary
ge Publications
3. Is there proper control and supervision?
a, Are there faculty sponsors?
b. Are the finances of the organization controlled by
the college?

VII. Financial Aid and Part-Time Employment:

l, What loan funds are available?

2e What scholarships and fellowships are available?

3e What are the opportunities for work jobs and parte
time employment?

. How is the aid program administered?

5« Is the ald program coordinated with the academic
program?

VIII. Housing Faeilities:

l. How many residence halls are there?
2o How many accommodations are there?
3. What is the nature of the parlor and recreational
facilities?
lie What is the nature of the heating, plumbing, and
© 1lighting facilities?
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S5e Are there proper study facilities?
6, Have fire protection and safety measures been taken?
7« How are these halls supervised?
8. Are provisions made for special groups ! foreign stue
dents, freshmen, etc.?
9. Is there available housing for married students?
10, Is there supervision of off-campus housing?
11, What responsibilities, if eny, does the student gove
ernment teke toward hall supervision?
12, Are there any coordinated guidance services in dormi=-
tories?

IX. Food Services:

l, What is the style of service?
2. How many students can be handled?
ﬁ. What is the training of the person in charge?
« Are regular health examinations had by the employees?
5. What special services are rendered by the unit?

X. Health Facilities and Regulations:

1, Are physica) examinations made for all students on
entrance?
2+ Are health records kept throughout the year?
g. Are there dispensary services?
e What is the nature of the infirmary services?
8, What is the nature the building?
be How 1s it administered?
¢, How many beds are there?
50 What is the nature of the medical and nursing care?
be What facilities are there for surgical and emergency
treatment?
7« What is done by way of health education?
e I8 student health information available to the faculty?
9. Are regular sanitation inspections made?
10, Are there referral services available for the more
serious physical and emotional ailments?

XI. Library:

1, What is the general nature and availability of materials?

2. What in general is the place of the library in the over=
all guidance program?

3. What are the library needs and future plans for the
guidance program?

XII., The Religious Life of the College:

l, What is the location of the Baptist Church of the com=
munity in relation to the college?



XIII.

XIV,

2.

4

11k
What role does the pastor play in the life of the
college?
What are the campus religious organizations?
What conneeting links are there between the college
and church?

Placement Services:

1.
e
3.

l"o

Are placement services available to all students?
Are regular surveys made of job opportunities?

Is there cooperation with other agencies?

&, Employment agencies

be Placement bureaus

Are there follow=up services?

In-Service Training and Research:

le
e
3.

L
S

Are the objectives of the program clearly stated?

What is the nature of the training program?

Are surveys made of:

a, Drop=outs?

b. Pailures?

¢, Student needs?

Are there workshops and courses directed by outsiders?
What evaluation and special studies have been made?





